Tragedy hits Local 624—help ($) needed 


The tragic and chilling 
murder rampage of winery 
worker Ramon Salcido in 
Sonoma County last month 
had a special emotional im- 
pact at Santa Rosa Team- 
sters Local 624. 

Six of the seven persons 
slain were the wife, three 
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daughters, and two grand- 
daughters of UPS driver 
and Local 624 member Bob 
Richards. A third grand- 
daughter, three-year-old 
Carmina Salcido, survived 
after being left for dead 
with a slashed throat. 
Richards himself had left 


his Cotati home for work 
shortly before Salcido ar- 
rived to start his bloody 
string of killings. 7 

Richards’ daughter, An- 
gela, 24, one of the victims, 
was Salcido’s wife. 

Local 624 members have 
established a fund to help 


pay for the medical ex- 
penses of survivor Carmina 
and the funeral expenses 
for the six slain Richards 
family members. Besides 
Angela, they are Mrs. Mar- 
ian Richards, 47; Ruth 
Richards, 12; Marie Rich- 
ards, 8; Sophia Salcido, 4; 


and Teresa Salcido, 1. 
Contributions are 
needed and requested. 
They should be sent to: 
The Bob Richards 
Trust Fund 
Security Pacific Bank 
815 Hahman Drive 
Santa Rosa, CA 95405 
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By 100,000 to 500,000 more 


Membership 


will 


go up: McCarthy 


THE STRAIGHT SCOOP-Teamsters President William J. McCar- 
thy addresses Western Conference local officials in Los Angeles. 
Seated (left to right) on the rostrum are International Trustee Ben 
Leal of San Francisco Local 856 and International Vice President 


Mike Riley. 


New Teamsters President 
William J. (Billy) McCarthy pre- 
dicted the union will “pick up 
100,000 to 500,000” new mem- 
bers in the next eleven years. 

“By the year 2000, we'll be 
over two million.” he told some 
500 officers from Western Con- 
ference of Teamsters locals at the 
Hyatt Airport Hotel in Los 
Angeles. 

McCarthy was on the fifth day 
of an energy-draining schedule of 
consecutive daily appearances 
coast-to-coast before each of the 
five IBT regional conferences. He 
pulled no punches in candidly tell- 
ing the officials, including a con- 
tingent from Joint Council 7, 


what he expected from them and 
what his goals and priorities are. 
He spoke for more than an hour. 
The meeting lasted almost four 
hours. 


RICO suit explanation 
The announced purpose of the 


meetings across the country, and 


in Canada, was to fill in Teamster 
leaders all the way down to the 
smallest locals on the reasons why 
McCarthy and the IBT Executive 
Board had accepted a settlement 
of the RICO suit, as well as what 
the court-imposed terms of the 
settlement really meant and what 
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Cal-OSHA 


Prop 97 
pays off 


Thanks to voter passage last 
November of Proposition 97 on 
the state ballot, the full-strength 
Cal-OSHA (Occupational Safety 
and Health Agency) program of- 
ficially went back into business 
May ist with enforcement powers 
over private industry workplaces. 


Under. an agreement between 


federal and state officials, the 
state resumed its enforcement of 
job safety and health regulations 
in the private sector. The state 
program had been effectively 
stripped of that ability by the 
slashing of its budgeted funds by 
Governor George Deukmejian in 
1987. Proposition 97, with heavy 
support and backing from Organ- 
ized Labor, including an all-out 
effort by the Teamsters, restored 
that funding. 
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Workers 
Comp hike 
advances 


by Gerald O’Hara 
Legislative Representative 


The long-negotiated Workers’ 


Compensation proposed bill has 


won approval of the labor, man- 
agement, and insurance parties 
who were called together last year 
by Governor Deukmejian. 

The proposed Workers’ Com- 
pensation Improvement Act of 
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A Teamster look at 


Pete Wilson 


United States Sen- 
ator Pete Wilson is consid- 
ered a “sure thing” to be 
the Republican Party’s 
candidate for Governor of 
California in next year’s 
election. 

He is also rated by 
some political gurus as an 
early favorite to succeed 
George Deukmeyjian in 
Sacramento in a run 
against either of the pre- 
sent two leading contend- 
ers for the Democratic 
nomination, Attorney 
General John Van de 
Kamp and former San 
Francisco Mayor Dianne 
Feinstein. 

If Wilson, 55, were to 
be elected, far from a certainty, what would be in store foi 
Organized Labor from him? That may be difficult, or impossi- 
ble, to answer at this time. However, Wilson’s record up to ” 
now on labor issues and causes does give at least some indica- 
tion of whether he would be an improved, duplicate, or worse 
replacement for Deukmeyjian as far as Labor’s goals and hopes 
for the future are concerned. For an answer, we contacted 
Organized Labor leaders and “legislative advocates,” better 
known as lobbyists, in Washington, in Sacramento where 
Wilson served as an Assemblyman for four years, and in San 
Diego where he put in three terms as Mayor before being 
elected to the U.S. Senate in 1982. 


Wilson 


Bad marks 


The AFL-CIO voting scorecard of Wilson on labor- 
related issues is not good. It reveals his record to be, with a 
few exceptions, a consistent one—consistently anti-Labor. In 
the U.S. Senate in Washington, he is listed as voting “right” 
twelve times and “wrong” sixty-nine times. In other words, 
eighty-five percent of his votes were against the best interests 
of Labor. Earlier, in the State Assembly in Sacramento, he 
voted “wrong” 75 percent of the time. He was monitored by 
the AFL-CIO as voting “right” eight times, and “wrong” 
twenty-three times. 

Still, only recently, Wilson created somewhat of an im- 
pression that he might not really be too bad for Labor. This 
first came when he supported Labor’s number one issue on 
last November’s state ballot. This was Proposition 97, which 
restored State funding of the California OSHA workers safety 
program. Governor Deukmeyjian had slashed its budget, 
claiming that a Federal OSHA program, proven inadequate, 
was all that was needed. 

Then Wilson caused some anther eyebrow raising when 
he supported the proposed homebasing of the battleship 
Missouri at Hunters Point Naval Shipyard in San Francisco, a 
prospect which promised the addition of many jobs and a 
substantial payroll to the Bay Area economy. 

Perhaps the best critique of Wilson’s leanings and recent 
actions came from a long-time Wilson watcher from the top 
drawer of California labor officials. He said: 


“In Sacramento he was kind of a low-profile guy. He 
seemed to be more interested in running for other offices, like 
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McCarthy 


(from Page 1) 


lies ahead for the union in operat- 
ing under them. Assisting McCar- 
thy in this explanation and an- 
swering questions from the floor 
about the settlement, was IBT 
General Counsel James T. 
Grady. With them on the rostrum 
were Western Conference In- 
ternational Director Arnie Wein- 
meister, International Vice Presi- 
dents Jack Cox and Mike Riley, 
International Trustee Ben Leal 
from Joint Council 7, and West- 
ern Conference Attorney 
William Roberts. 

(Details of the settlement and 
the events leading up to it were in 
the April issue of The Interna- 
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tional Teamster magazine. ) 

The Los Angeles meeting real- 
ly turned out to be a “meet the 
new boss” get-together. McCar- 
thy came across as a tough, savvy, 
no-nonsense labor leader with 
“street smarts” and definite ideas 
on what he wants to accomplish 
for the union, and how he plans to 
go about it. 


Deregulation No. 1 


In singling out legislative bills 
the union is especially interested 
in, McCarthy said “the big one is 
deregulation” (of the trucking in- 
dustry). He said, “You did a great 
job in California on deregulation; 
I hope we can do it nationally.” 

McCarthy announced that he 
has set a goal of $25 million to be 
raised by the Teamsters DRIVE 


political action fund. The fund 
currently has $5 million, he said. 
“We need DRIVE,” McCarthy 
told the Los Angeles meeting. 

The Teamsters chief executive 
also pointedly advised the officers 
and officials at the meeting that 
his recent reappointment of In- 
ternational Vice President Arnie 
Weinmeister as International Di- 
rector of the Western Contcrence 
should make it clear that Wein- 
meister is “my man in the West.” 

McCarthy also noted that the 
selection of Orlando, Florida, as 
the site of the 1991 IBT Interna- 
tional Convention would offer an 
attractive incentive for families of 
delegates to attend and enjoy the 
convention. The family-oriented 
Disney World complex is in 
Orlando. 





OSHA 


(from Page 1) 


State OSHA Division Chief 
Robert Stranberg said that twen- 
ty-one district offices, closed since 
the federal program took over in 
1987, would be reopened. On the 
other hand, federal OSHA’s staff 
and offices will be substantially 
reduced, officials said. The pres- 
ent seven federal OSHA area of- 
fices will be reduced to three in 
the state by September. 


Some exceptions 


The federal OSHA program 
remaining in California will con- 
tinue to make separate inspec- 
tions in selected industries. They 
include aerospace, construction, 
and semi-conductor chip man- 
ufacturing. Agricultural areas, 


such as field sanitation and haz- 
ardous waste operations, will also 
be subject to federal inspections. 
California is one of twenty-five 
states and territories with their 
own job safety and health pro- 
grams. Federal law requires that 
these regulations and enforce- 
ment be at least as effective as 
those in the federal OSHA pro- 
gram. One of the most effective 
arguments for passage of Proposi- 
tion 97 last year was that the 
federal OSHA program in the 
state was much weaker than the 
gutted state program it attempted 
unsuccessfully to replace. 


In place September 30 


From July 1, 1987, until May 1 
of this year, the federal OSHA 
program under the U.S. De- 
partment of Labor had the re- 
sponsibility of responding to all 


complaints of unsafe working 
conditions in the private sector, 
with its estimated 10.5 million 
workers. Meanwhile, the finan- 
cially strapped state OSHA office 
continued to oversee state and lo- 
cal government workplaces with 
their estimated 1.7 million work- 
ers. | 

The transition period for trans- 
ferring private industry work- 
place safety and health enforce- 
ment back to the state is expected 
to be completed by next Sep- 
tember 30. The state has already 
started rehiring or hiring person- 
nel to resume the full Cal-OSHA 
enforcement program. 

“By May 1,” State Department 
of Industrial Relations Director 
Ron Rinaldi said, “we expect to 
have approximately 136 of the ul- 
timate 214 inspectors we will have 
in the field.” 





“Save the 52” arbitration to end Nov. 8 


Completion of taking of state- 
ments from witnesses in the on- 
going arbitration case of the 
“Save the 52” group of members 
of Teamsters Local 921 has been 
scheduled for November 8. 

The arbitration process began 
March 4 after the San Francisco 
Newspaper Agency refused to 
negotiate with the. local on a pro- 
test against the firing in March of 
1987 of the fifty-two newspaper 
delivery van drivers of the San 
Francisco Chronicle and San 
Francisco Examiner. The fired 
drivers were replaced by younger 
workers who received 30 percent 
less in wages. 

The drivers filed a lawsuit 
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charging the Agency with age dis- 
crimination so as to employ the 
lower-paid replacements. They 
asked for lost wages and lost re- 
tirement and other benefits. The 
Agency alleged that the drivers 
were taking credit for unsold pa- 
pers in a traditional routine of re- 
turns. The local said the routine 
had been in existence for some 
forty years, with the full knowl- 
edge of management. 

Arbitrator John Kagel is taking 
the statements in San Francisco. 
He will announce his decision 
after completing the scheduled 
thirty separate days of taking 


statements. The decision is not 
expected by the local until early 
next year. 





700 retirees lunch 


The East Bay Retiree Club 
held its annual luncheon last 
month at the Blue Dolphin res- 


taurant in San Leandro. Approx- -— 


imately 700 retirees attended, a 
record turnout. 

Plans are underway for an 
eight-day Hawaii trip beginning 
September 21. Anyone interested 
in joining the group should call 
Bernie Kearns at (415) 351-6854. 








Worried about drinking or drugs? 


Does someone in your family 
have a problem? 


TEAMSTERS ALCOHOLIC 
REHABILITATION PROGRAM 


Call T.A.R.P. (415) 562-3600 
and ask for Jack Sweeney. 
Or drop by the T.A.R.P. Growth Center at 
8131 Capwell Drive in Oakland. 
All inquiries kept strictly confidential. 
(After hours message line: (415) 562-4000) 
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Mayor of San Diego, and he spent a lot of time out of 
Sacramento. 

“He was a guy that had a decent reputation in terms of 
being an honorable guy, but not as a friend of Labor. That’s 
been one of the big puzzles. Why is the guy always described 
as a moderate? He may be a moderate on some environmen- 
tal issues, and may be a moderate on some consumer issues, 
but he’s as conservative and right-wing as can be, as conser- 
vative as Strom Thurmond and others, when it comes to labor 
issues. : 

“On the Prop 97 thing, I think it was just due to his 
reading of the polls and the fact that a lot of big businesses 
weren’t opposed to it anyway. They were already complying 
with the law and didn’t fear additional safety and health 
provisions. It was mainly small and medium-sized businesses 
that didn’t already have programs, that were opposed to it. 

“On the Missouri thing, I think it made political sense for 
him to support it too. Number one, it fit into what his defense 
desires are. It was the hawkish thing to do and he’s been 
hawkish on defense. Basing a nuclear ship here, something 
the Reagan Administration was supportive of, fit into his 
hawkish position category. 

“Number two, it was also smart politically because, while 
the top Democrats in the city opposed it, it had a very sizeable 
labor contingent that was in favor of it. I think he saw that as 
an effective way to move into this area with a high visibility 
issue, joining with Organized Labor to support it and divide 
the Democrats. . 

“His strategy is to go with Labor only if it fits into his 
scheme of things. First of all, he considers what Big Business 
wants. If Big Business is not opposed to something that Labor 
wants, then that’s fine, he’ll go with Labor.” 


‘Nice guy”’ but... 
Most labor leaders and officials who have had contact 
with Wilson througout the years speak well of him personally, 


but grimace about his positions on bills and actions affecting « 


workers and unions. The one general exception seems to be 
on occasional transportation field bills. “°° “* 


A Washington labor source said: “His voting record here’ 
is kind of zip. We reviewed the record of ten Senate votes on >» | 


bills we were interested in, and the only one he was ‘right’ on 
was overriding the veto on the highway money bill. Otherwise 
he was wrong on minimum wage, collective bargaining for 
transit workers, plant closings, drug testing, polygraph, all the 
others. 

“Yow re talking about a very nice, charming, witty sort of 
guy, but he’s just a conservative Republican and pretty well 
represents the business community. He:doesn’t ever vote for 
you. He’s just zero.” : | 

In Sacramento, one top labor union staffer said of 
Wilson: “A pretty nice guy, but pretty conservative.” Another 
one wasn’t so restrained. “He tries to throw pieces of crumb 
bread at us, crusts and things like that, but when the gut issues 
come, he’s against us.” 7 


Strangely, it’s in San Diego, his home town, that Wilson — 


draws the most bitter labor reactions. “He is not a friend of 
Labor and never has been,” one union leader said. ““When he 


was mayor, he initiated a city charter amendment here to 


abrogate the prevailing wage provisions involving expendi- 
ture of city funds on construction projects. That made it 
possible for the city to go to any ‘rat’ contractor.” 

A Teamster official recalled wryly two successive weekly 


appearances of Wilson before conventions in San Diego in - 
1981 when he was mayor there. The first convention was that 


of the Western Conference of Teamsters. 

“Johnny Lyons (Teamsters Local 36 Secretary-Treas- 
urer) was then somewhat of a real Labor god, if you will, in 
San Diego. Everybody loved John and he was a real pillar in 
the community. He was very friendly with Pete Wilson. 

“Johnny made arrangements for Wilson to come in and 
open the convention and welcome the delegates to San Diego. 
Wilson made a wonderful, flowery speech about how good 
the Teamsters were, what a great guy Johnny was, and how 
the Teamsters were a real asset to the country. 

“Well the very next week, Wilson opened the convention 
of the ABC (Associated Building Contractors), a totally de- 
voted non-union entity, praised ‘Skip’ McComas, the head of 
the ABC, and proclaimed ‘Merit Shop Week’ in San Diego. 
‘Merit’ was just another word for ‘non-union.’ 

“That was Pete Wilson jumping the fences.” 
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Members Day-at-the-Races 
toparade setfor June 25th 
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TOP GUNS-Number One table at the Labor-Management TARP 
golf tournament banquet had (left to right) Local 490 Secretary- 
Treasurer Casey Sawyer, Local 315 Secretary-Treasurer George 
Sveum, John Hughes of the Industrial Employers and Distributors 
Association (IEDA), and Norm Alberts of Berkeley Farms. Sveum 
and Alberts were chairmen and Sawyer and Hughes co-chairmen of 


the tournament. 


- More than $40,000 was raised 
for Joint Council 7’s famed Bay 
Area TARP alcoholism and drug 
recovery. program at the Fifth 
Annual Labor-Management Golf 
Tournament last month at the 
Sunol Valley Golf Club. 

A record number of more than 
300 golfers teed off in the charity 
event and more than 450 persons 
attended the post tournament 
dinner and awards presentation. 

Tournament play was heid on 
the Sunol club’s two eighteen- 
hole courses with winning four- 
somes on both the Palm and the 
Cypress courses. 


Local 588 duo shines 


. The winning foursome on the 


Cypress course was made up of 
Local 588 Secretary-Treasurer 
LeRoy Salido, retired Local 588 
Secretary-Treasurer Fred Par- 
edes, retired Western Conference 
of Teamsters official Freddy 
Sanchez, and John Hughes. 

On the Palm course, the quar- 
tet of Craig Turco, Jim Kaminsky 
Larry Ferrigno, and J. Slattery 
won top honors. 

The second place foursome on 
the Palm course was Tim Argenti, 
Tom Ferro of Local 70, Bill Cas- 
per, and Pat McLaughlin; third 
place was Bob Freschi, Tony 
Rivalle, John Palgu, and Henry 
Padua. 

On the Cypress course, second 
place was won by Tom Chris- 
tiansen, Greg Christiansen, Perry 
Linthicum, and Gary Nitzberg. 
In-third place were Area Director 
Michael Day and Bernie Tolen- 
tino of Machinists Union Lodge 
1546, Nick Antone, and J. Bobo. 

Winners in special event play 
were: 


Closest-to-the-Pin 


Palm 

No. 5—Rick Steere, 8 feet, 9 
inches. 

No. 8—Bruce Smith, 5 feet, 9 
inches. 

No. 13—Kris Sigfusson, 7 feet, 5 
inches. 

No. 15—Doug Christiansen, 8 
feet, 8 inches. 

Cypress 

No. 5—Nick Antone, 7 feet, % 
inch. 


—Photo by Lee Vanderveld 


No. 11—Dick Jenkins, 13 inches. 
No. 15—LeRoy Salido, 6 feet, 6 
inches. 


Longest Drive 
Palm—No. 18—Stef Aquilino. 
Cypress—No. 12—Jerry 
Gorhansen. 

Trophies and prizes were given 
to all winners. 

Special prizes of $5,000 cash for 
a hole-in-one scored during play 
on the eighth hole of the Palm 
course, and a new Chevrolet for a 
hole-in one on the second hole of 
the Cypress course went un- 
claimed. 

Joint efforts 

Among those attending the 

banquet were Teamster Interna- 


tional Vice President Jack Cox, 


International Trustee Ben Leal, 
Joint Council 7 President Chuck 
Mack, and AFL-CIO San Fran- 
cisco Labor Council Secretary- 
Treasurer Walter Johnson. 

In the annual tournament raf- 
fle, Martinez Teamsters Local 315 
Secretary-Treasurer George 
Sveum won the grand prize of a 
three-day, two-night stay at Lake 
Tahoe, plus $500 cash, donated 
by Berkeley Farms. 

Tournament Chairmen were 
Sveum and Norm Alberts of 
Berkeley Farms. Tournament 
Co-chairmen were Vallejo Team- 
sters Local 490 Secretary-Treas- 
urer Casey Sawyer and John 
Hughes of the Industrial Employ- 
ers and Distributors Association 
(IEDA). Hayward Teamsters Lo- 
cal 588 Secretary-Treasurer 
LeRoy Salido was Player Coordi- 
nator for the tournament. 

TARP Program Director Jack 
Sweeney, Sr. praised the joint 
efforts by both Teamsters and 
employers in making the tourna- 
ment once again an outstanding 
success. “It reaffirms the impor- 
tance of cooperation in dealing 
with the problems of alcoholism 
and drugs in our worksites and 
communities,’ Sweeney said. 
TARP Program Administrator 
Lee Vanderveld said all partici- 
pants in the tournament agenda 
“can rest assured that they have 
contributed substantially in mak- 
ing Bay Area TARP’s job for the 
next year in meeting growing 
needs less hazardous financially.” 


Joint Council 7 locals and their 
members are invited to join Santa 
Rosa Local 490 in participating in 
two Solano County fairs this 
month. 

On Saturday, May 13, a march- 
ing delegation under Teamster 
banners will represent 490 in the 
Dixon May Fair in that town. The 
parade is scheduled to start at 10 
a.m. 

Two weeks later, on Saturday, 
May 27, the Santa Rosa local will 
have a contingent marching in the 
Vacaville Fiesta Day Parade in 
Vacaville. It also starts at 10 a.m. 

Locals or individual members 
can participate in either or both 
parades, Local 490 Parade Coor- 
dinator Steve MacDonald said. 
There are also individual entries 
being accepted in parade catego- 
ries such as hobby cars, Mac- 
Donald said. 

For information on joining in 
either parade, MacDonald can be 
called at (916) 678-5178. Separate 
entries into the Vacaville parade 
should call the sponsoring Vaca- 
ville Chamber of Commerce at 
(707) 448-6424. 


Labor TV 


“California Workers—No Way 
to Repay,” a segment of the La- 
bor-sponsored and produced 
“California Working” TV pro- 
gram, will be shown on PBS’s 
KQED-TV Channel 9 on 
Wednesday night, May 31, at 8:30 
p.m. The program will deal with 
the California workers compen- 
sation system in Crisis. 
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THERE THEY GO!- One of the exciting moments at Golden Gate 
Fields as the thoroughbreds leave the starting gate. 


Joint Council 7’s popular an- 
nual Teamster’s Day-at-the- 
Races event, which drew more 
than 1,000 happy Teamster family 
members to Golden Gate Fields 
last year, will be held on Sunday, 
June 25, at the Albany track, 
Committee Chairman Steve 
Mack, Local 78 Secretary-Treas- 
urer, announced. 


Feature event of the ten-race 


card will be the $100,000 mile- 
and-a-sixteenth Au Revoir 
Handicap on getaway day as the 
spring racing meeting ends. 

All proceeds from sale of spe- 
cial Teamster $5 package tickets 
will go the Council’s All Char- 


ities—Teamsters Fund. 

The special package includes 
general admission to the track, 
parking, an insulated “‘cooler 
cup” container, and a ticket 
chance in a Teamster raffle. The 
raffle prizes are a 19-inch color 
TV and two $100 cash awards. 

Package tickets can be pur- 
chased only from the offices of 
Joint Council 7 locals, or by call- 
ing the Joint Council office at 
(415) 467-7768. | 

A special Turf Club package, 
which includes lunch, is also avail- 
able at a discount by calling Steve 
Mack at (415) 638-4911. 





Histadrut's health coverage explained 


An insight into the medical 
coverage for workers and their 
families provided by Kupat Ho- 
lim, the health services arm of 
Histadrut, Israel’s General 
Federation of Labor, was given to 
a cross section of Bay Area labor 
leaders recently by Eli Presser, 
manager for its Haifa and Galilee 
districts. 

Joint Council 7 Trustee Bob 
Morales was the Teamsters repre- 
sentative at the conference in the 
San Francisco AFL-CIO Labor 
Council offices. 

Presser was in the Bay Area for 
discussions with medical au- 
thorities at Kaiser Permanente 
Hospital and Stanford University 
for a preliminary study of 
whether any methods or pro- 
cedures in use at those facilities 
might be adapted advantageously 
in Isreal. 

Kupat Holim provides health 
care to 87 percent of the people of 
Israel—Jews, Christians, and 
Moslems. It operates fifteen hos- 
pitals, almost half of the thirty- 
two in Israel. It also has 1,230 
primary care clinics throughout 
Israel, sometimes providing the 





Presser 


only medical care available in an 
area. There is no cost for treat- 
ment and a maximum charge of 
$1.50 for medication. 

Presser, who emigrated to Isra- 
el in 1947 and served in its army in 
the War of Independence, has 
been with Kupat Holim for thirty- 
eight years. He founded two 


-major hospitals, in Haifa and 


Beesheba. He said that today 65 
percent of the Arabs living in Isra- 
el are members of Histadrut trade 


unions and enjoy its health insur- 
ance coverage. Twenty-five years 
ago there were only a few Arabs 
in Histadrut, he said. 

More than 70 percent of the 
Arab and Druze population in Is- 
rael reportedly are full members 
of Histadrut which provides so- 
cial, educational, and sports pro- 
grams for its members, as well as 
health care. Histadrut bargains 
with the government for wages 
and benefits for all its members, 
Presser explained, and has a great 
deal of leverage because of its size 
and resources, such as ownership 
of between 30 and 40 percent of 
the supermarkets in Israel. 

Presser also discussed the cur- 
rent complex political dilemma in 
Israel with the Labor and Likud 
parties sharing power and differ- 
ing on the handling of the Pales- 
tinian question and possible nego- 
tiations with the PLO. “We want 
to maintain our status as a democ- 
racy, the only one in the Mid- 
east,’ he emphasized. He said 
that 80 percent of the people in 
Israel opposed the concept of an 
army of an independent Palestine 
state being on a border of Israel.” 
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Editorials 


‘There’s still time 


“D” (Decision) Day is approaching for the State Public Utilities 
Commissioners to act on the latest attempt by the big shipping firms to 
further deregulate California’s trucking industry, endangering thou- 
sands of union jobs and opening the highways to dangerous gypsy 
truckers with no insurance, with little or no maintenance of their rigs, 


and operating around-the-clock without sleep, sometimes dependent | 


on drugs to stay awake. 

There is still time to tell the commissioners, and Governor Deuk- 
mejian, of the disastrous effect deregulation has had on the trucking 
industry, forcing dependable union companies to close down and 
decreasing public safety on the highways. 

Write that letter, or post card NOW. Send it to one or more of the 
following: | 

G. Mitchell Wilk, President 
Commissioner Frederick R. Duda 
Commissioner John B. Ohanian 
Commissioner Stanley W. Hulett 
Commissioner Patricia Eckert 
California Public Utilities Commission 
505 Van Ness Avenue 

San Francisco, CA 94102 


George Deukmeyjian 
Governor | 
State Capitol 
Sacramento, CA 95814 


Good move 


What some Teamster loyalists might consider a minor and unim- 
portant decision, actually could bring our union public image dividends 
that are major. 

We refer to President Billy McCarthy’s confirmation in his Los 
Angeles meeting with the principal officers of Western Conference 
locals that the next IBT International Convention, in 1991, will be held 
in Orlando, Florida. | 

In his remarks, McCarthy left little doubt that the reason for 
changing the convention site from the traditional one of Las Vegas was 
to get away from the glitzy gambling and “high roller” background that 
the Nevada city presenis. 

As McCarthy indicated, the existence of wholesome Disney 
World in Orlando should draw more family members of the Teamster 
delegates to the convention, especially, of course, children. 

The substitution of Ferris wheels, lake steamers, ice cream stands, 
fun houses, and other amusement and educational park attractions for 
roulette wheels, dice tables, all-night neon-lit strips, show girl spec- 
taculars, and around-the-clock bars should aid in efforts to divorce the 
union’s image from alleged racket and other shady connections and 
influences. 


A Salute to America’s Union Workers 


* THOUSANDS OF $$$ IN GIVEAWAYS 
* GLASSBLOWING 

* CAKE DECORATING 
* HAIR STYLING 

%* MANY MORE LIVE DEMONSTRATIONS 
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Representing Joint Council 7 and our mem- 
bers, I have been an active participant and backer 
in the founding and establishment of the Labor 
Archives and Research Center of San Francisco 
State University since it was first proposed in 1983, 
and eventually officially dedicated in-1986. 

Brainchild of labor historian and union news- 
paper editor Dave Selvin, it was, and is, intended to 
fill a need too long neglected. That need is to collect 
the photographs, newsreels, documents, records, 
studies, reports, publications, and other materials 
on the labor history of the Bay Area and Northern 
California, and then to make them available in a 
professionally-operated library to scholars, histo- 
rians, writers, students, and other interested per- 
sons, organizations, and media. 

As Selvin wrote in a 1984 internal memo: “We 
are surrounded by a mountain of paper, not to 
mention other media, in which the history of the 
labor movement in these parts is embedded. How 
best can we retreive from this mass of information 


those materials which best tell the story of Labor?” 


One “area” in which the project “might start,” 


Selvin said in that same memo, was “the Teamster. 


story.” 

Skipping over a recounting of various head- 
aches, frustrations, and disappointments, the pro}j- 
ect was eventually funded. Today, the Labor Ar- 
chives and Research Center is successfully 
established in a building at 480 Winston Drive, 
between Lake Merced and the back of the new, 
modernized Stonestown Galeria mall. It is avail- 
able to scholars, writers, and the general public. It is 
growing in both size and resources, in content and 
operations. Besides presenting the normal exhibits 
of various time spans and happenings of various 
unions in this area, the Archives is expanding into 
new fields such as self-guided San Francisco labor 
history walking tours of downtown San Francisco. 

Heading the Archives is Director Lynn Bon- 
field, a professional librarian and researcher, who is 
doing wonders with a limited, but hard-working 
and dedicated, staff whose enthusiasm is con- 
tagious. 


President’s Report 


by Chuck Mack 


President, Joint Council 7 
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_....With the approval of our Executive Board,, 
Jomt Council 7 plans to’ make’ available ‘tothe 


Archives a veritable treasury of clippings and pho- 
tographs now in our office files, including a com- 
plete set of bound voiumes of the Northern Califor- 
nia Teamster newspaper. When the Archives is 
ready to accept them, these materials will even- 
tually be sorted, identified, catalogued, and pre- 
served under professional supervision and care in 
adequate and suitable storage space. Without this 
long-overdue resource for local labor unions, these 
materials faced the threat and dangers of yellowing 
with age, deterioration, theft, loss, neglect, and 
possibly being forgotten in some musty drawer or 
box, or on some shelf. 

Director Bonfield and Archive officials and 
boards are particularly anxious to establish a mer- 
ited and recognized strong presence of the Team- 
sters Union in the history files of the Archives. 
Even before the benchmark bloody Teamsters 
Strike of 1901 in San Francisco, the draymen of the 
city, as Teamsters were then called, had organized 
themselves for mutual benefits and negotiations 
with employers. The roles played in the early part 
of the century by Teamster personalities like Mike 
Casey, John O’Connell, and John P. McLaughlin 
will always shine bright in any labor history of the 
Bay Area. So will those of more recent years, as 
represented by Joe Diviny and Jack Goldberger. 

To expedite the gathering and preservation of 
what Selvin called “the Teamster story,” and, at the 
same time, extend a helping hand and deserved 
assist to the hard-working Archives staff, volun- 
teers from the ranks of both active and retired 
Teamsters are being eagerly sought by Ms. Bon- 
field. Even a few hours a week, or month, would be 
extremely helpful. Family members interested in 
this fascinating type of research work are also, of 
course, welcomed. 

If you would like to help, and at the same time, 
feel that you are making a solid contribution to the 
recognition of the Teamsters Union formidable role 
in local labor history, call Lynn Bonfield at the 
Archives. The telephone number is (415) 564-4010. 
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70 Hegenberger Road, Oakland, Calif. 94621 


Gomez retires; Wright 
named as replacement 


Don Gomez, Local 70 Busi- 
ness Agent for the last nine and 
one-half years, announced his re- 
tirement early last month. The 
announcement was somehwat 
surprising, but prompted by 
Don’s desire to spend more time 
with his family. There was no way 
that would have been possible if 
he continued as a Business 
Agent, so Don opted for retire- 
ment. 3 

Gomez first joined Local 70 in 
1957 and worked at Western 
Gillette (later known as Road- 
way). At Western he was Chief 
Shop Steward for nine years be- 
fore he ran for Business Agent in 
1972. Gomez lost in his first elect- 
ed effort. Subsequently he was 


_ appointed to fill an agent vacancy _ 
by.the Executive Board: ...'. = ° 


During his tenure, Don repre- 
sented almost every craft and in- 
dustry in the local union. Over 


the last three years, his main re- 


sponsibility has been Beverage. 
He was a major participant in the 
recently negotiated beverage 
agreement. Don expressed his 
appreciation to the membership 
of Local 70 for giving him the 
opportunity to represent them. 





Mack on 
port panel 


Secretary-Treasurer Chuck 
Mack was appointed to a citizen 
resource panel by the Port of 
Oakland Board of Port Commis- 
sioners this past month. The Re- 
source Panel is comprised of busi- 
ness, community and labor 
representatives and is charged 
with the responsibility of assisting 
the port in the selection of a new 
chief executive officer. 

Walter Abernathy, former 
CEO for the port, resigned ear- 
lier this year after a dispute with 
the Board on future develop- 
ment. Port commissioners then 
launched a nationwide search for 
a replacement and brought in the 
Resource Panel to assist. A deci- 
sion on Abernathy’s replacement 
is not expected until mid-sum- 
mer. Literally hundreds of appli- 
cants have expressed interest. 

Mack, along with other mem- 
bers of the Resource Panel, will 





Darold Wright, currently Rec- 
ording Secretary, has been se- 
lected by the Local 70 Executive 
Board to replace Don Gomez as a 
Business Agent. Gomez an- 
nounced his retirement this past 
month after thrity-one years of 
membership in the Local. He has 
served the last eight years as a 
Business Agent. 





Wright 


A member of Local 70 for 
twenty-nine years, Wright moves 
from the part-time position to 
full-time Business Agent. He is 
not unfamiliar with the job. 
Wright served as a Business 
Agent between 1972 and 1980. 
For the past eight years, Darold 
has worked at Fleming Foods and 
served as Shop Steward. “We’re 
fortunate that we can replace 
Gomez with a person of Darold’s 
experience”, Chuck Mack and 
Joe Silva said in a joint statement. 
Wright, for the most part, will as- 
sume the barn assignments and 
membership responsibilities of 
Gomez. 





sort through the applications and 
then work with the Board of 
Commissioners in making a final 
selection. 


LOOK 


F O R We ee 


UNION 
LABEL 


THE JOB YOU SAVE 
COULD BE YOUR OWN! 
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Mail cards 
statewide 


Teamster local unions in both 
Joint Council 38 and 42 kicked off 
their post card campaigns oppos- 
ing truck deregulation this past 
month. As in Joint Council 7, lo- 
cal union representatives will be 
contacting members in all crafts 
asking them to write to the Public 
Untilities Commission (PUC) 
and Governor. The message: “No 
more truck deregulation—its had 
a devastating impact on Teamster 
members and highway safety.”’ 
All told, Teamsters leaders are at- 
tempting to generate at least 
10,000 pieces of mail to those who 
will make the regulatory decision. 
The PUC concluded a four- 
month proceeding this past 
March on the question of truck 
regulation. Coming only two 
years after a similar set of hear- 
ings, there has been much spec- 
ulation that members of the com- 
mission, some recently appoint- 
ed, are inclined to support 
deregulation. Large shippers in 
California have been particularly 
vocal since the Commission voted 
to reregulate in 1986 and they 
seem to hold significant clout with 
the PUC as it’s currently con- 
stituted. 


Expect June decision 


Teamster representatives Bar- 
ry Broad, California Teamsters 
Public Affairs Council attorney; 
R.V. Durham, International 
Vice-President; Norm 
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questions on law changes 


More than three hundred 
members attended Local 70’s 
April 22 seminar on new Califor- 
nia Commercial Driver Regula- 
tions. Anthony Sass, representing 
the Department of Motor Vehi- 
cles, explained the changes in 
California law that have been 
adopted so that the state is in con- 
formity with the Motor Carrier 
Safety Act of 1986. Sass went into 
extensive detail on the new writ- 
ten tests and also clarified when 
drivers would have to submit to a 
DMV-administered driving test. 
California implemented new 
driving regulations in January of 
this year. All members of Local 
70 who renew their Class I li- 
censes must now submit to a long- 
er and more comprehensive writ- 
ten examination. The new tests 
have questions on general knowl- 
edge, the operation of doubles, 
air brakes, hazardous materials, 
and combination vehicles. 


Tests defended 


Sass admitted under question- 
ing from Local 70 members that 
the tests involved much greater 
detail than before and, in some 
instances, mechanical knowledge 
to complement vehicle opera- 
tional knowledge. He defended 
the tests, however, as a means of 
getting unqualified and incompe- 
tent drivers off the road. Com- 
merical vehicle drivers who have 
unsatisfactory records (under the 
influence tickets or negligent op- 
erator status) will have to submit 


to a DMV-administered driver 
test. Sass cautioned members in 
attendance to pay particular at- 
tention to the pre-trip inspection 
portion of the test. It’s detailed, 
he advised, and has been the big- 
gest stumbling block for driver 
applicants. 

Joe Silva, Local 70 President, 
chaired the meeting and Sass was 
introduced by Secretary-Treas- 
urer Chuck Mack. The Local 70 


members asked a number of de- 


tailed questions and, as usual, 
they were a challenge. 


Inspections 


Sgt. Pete Peterson and Sgt. 
Baxter Kiser of the California 
Highway Patrol also addressed 
members. They spoke on en- 
forcement of commercial vehicle 
regulations and commercial vehi- 
cle inspections. They were intro- 
duced by Local 70 Trustee John 
Bernardo who has been pushing 
to schedule the seminar since the 
new regulations were imple- 
mented. The CHP officers ex- 
plained how inspections are con- 
ducted, what officers at inspec- 
tion sites look for and what areas 
of the law are being most rigidly 
enforced. Log book violations, 
tail-gating, and excessive speed 
will generate tickets faster than 
anything else, they said. Trust- 


. ee/Cook Earl Randall, prepared 


morning coffee and the afternoon 
lunch for stewards, members, and 
guests. 





May 16 Stewards meeting format set 


The Local 70 Stewards meeting 
will be held the third Tuesday, 
May 16, at 7 p.m. in Local 70’s 
Auditorium. The May meeting 
will follow the same format that 
was established by the Executive 
Board earlier this year and first 
implemented in April. The for- 
mal meeting will commence at 7 
p-m., but be abbreviated. It will 
be limited to an update on issues 
of importance and overriding 
concern to our membership, and 
announcements. The form meet- 
ing will then be adjourned and 
Stewards and members will have 
the opportunity to meet with 
Business Agents either in their of- 


fices or the auditorium. The new 
format will allow Stewards to dis- 
cuss specific terminal problems 
with their agents and file griev- 
ances if that is necessary. It also 
will allow any member who wants 
to contact his Buisness Agent the 
opportunity to do so. 

Stewards meetings will be sus- 
pended for the summer—June, 
July, and August. September and 
October meetings will follow the 


“bitch” night format of April and. 


May, while the November and 
December Shop Stewards meet- 
ings will be combined with the 
regular membership meetings. 
The combined November meet- 


ing will be held November 21, and 
will begin at 8 p.m. The De- 
cember meeting will be held the 
4th Thursday, December 28, also 
beginning at 8 p.m. Installation of 
officers and officials for the new 
term will take place at this meet- 
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New UPS 401(K) Plan 
start exceeds expectations 


Business Agent Gabe Ybar- 
rolaza reports that the new UPS 
401(K) Plan is off to a great start. 
Approximately 26 percent of eli- 
gible employees are participating 
in the first eight months, with the 
ratio of full-timers to part-timers 
being six to one. | 

The breakdown of participants 
across the country who have 
joined is: 

East Coast-28 percent 
Central States-14 percent 
South-38 percent 

West Coast-21 percent 

The overall investment be- 
tween the two options is: 

84 percent toward Guaran- 
teed Investment Contracts 
16 percent toward the 
Standard Poor’s 500 


The figures are not yet avail- 
able for the yield on the Standard 
& Poor, but the guaranteed in- 
vestment contracts had an 8.75 
percent return the first six 
months. Bear in mind this plan 
began last summer before the in- 
terest rates started their rapid 
climb. As the plan grows it will 
become more attractive to the 
larger institutions, and the return 
rates will reflect them. 

The start-off on this plan is bet- 
ter than expected, and all proj- 
ections are positive. 

Gabe wanted to remind all 
UPS members that this plan was 
borne out of a proposal made by a 
rank-and-file union member, and 
negotiated on your behalf by the 
union. 





“UNION YES” campaign 
expands in second year 


BAL HARBOUR, FLA— 
The second year of the ALF- 
CIO’s $13 million “Union YES” 
advertising campaign was un- 
veiled at the annual mid-winter 
meeting of the federation’s Exec- 
utive Council on February 22 with 
the announcement of two 1989 
network TV flights, a bi-lingual 
English/Spanish campaign featur- 
ing Miami Vice star Edward 
James Olmos, and an expanded 
selection of new media tools for 
use in local “Union YES” tie-ins. 

Olmos, who was nominated for 
an Academy Award as Best Ac- 
tor for his performance in the mo- 
tion picture “Stand and Deliver,” 
will appear in new English- and 
Spanish-language TV commer- 
cials during 1989’s largest run, 
from about September 15 through 
October 15, timed to allow local 
campaigns to tie-in the “Union 
YES” media to their Labor Day 
events. Also returning to the 
campaign this year are stars Jack 


Lemmon, Tyne Daly, and 


Howard Hesseman. 

An earlier television flight had 
been scheduled between April 23 
and May 3, timed to coincide with 
“Workers Memorial Day,” on 
April 28. 


Statement by 
Edward James Olmos 


“The basic principle that keeps 
America strong is democracy. No 
matter what you do or where you 


come from you have a say in what 
goes on. In the workplace and in 
many of our communities—it is 
our unions that give us that voice. 

“There is no better way for 
working people to build a future 
for their families and to achieve 
the full opportunity of par- 
ticipaitng in this society. 

“Our unions help make sure 
that, no matter what the job, the 
person doing it is treated with dig- 
nity and respect. 

“We get to take home more 
than just pay, we get to take home 
our pride. 

“T’m hopeful that my commit- 
ment to the AFL-CIO’s new 
Spanish and English bilingual 
“Union Yes’ campaign will lead to 
a better life for millions of work- 
ers who will be encouraged to join 
unions.” e 


A four-page supplement to the 
AFL-CIO News illustrates the di- 
versity of many of the hundreds 
of local “Union YES” campaigns 
launched in 1988, to tie-in with 
the spring and autumn network 
TV campaigns. Local unions, in- 
ternationals, state and local cen- 
tral bodies used the “Union 
YES” materials to win legislative 
battles, organize new workers, in- 
crease membership strength, re- 
cruit individual members, and 
promote a more positive image 
among the viewing and listening 
public. 

This year, local labor officials 


LOCAL 70 NEWS 


Sign cards 
at Evans 


Business Agent Bill Walsh filed 
a petition with the National La- 
bor Relations Board this past 
month to represent the employ- 
ees at Evans Furniture in Union 
City. This firm, which handles 
household and office furniture, 
has twenty-five employees. Walsh 
reports that company workers 
called Local 70 asking for union 
representation. After a weekend 
meeting, an overwhelming ma- 
jority of employees signed autho- 
rization cards asking Local 70 to 
represent them for purposes of 
collective bargaining. The 
Oakland NLRB office has set a 
hearing in response to our peti- 
tion. Walsh will represent the Lo- 
cal at that hearing. This is a pre- 
liminary step to an NLRB 
election. 





Ask probe 


In a move born from years of 
frustration, the Board of Business 
Representatives of the San Fran- 
cisco Building and Construction 
Trades Council unanimously 
passed a resolution asking an 
investigation into the National 
Labor Relations Board (NLRB). 
The resolution asks the United 
States Senate Labor and Human 
Resources Committee, chaired 
by Senator “Ted’’ Kennedy, to 
investigate the NLRB and, if 
proven they violate the original 
purpose of their being, it be 
dissolved. 





can choose from the following 
components for the construction 
of their own community-wide 
“Union YES” campaigns: 
@ Radio in three musical styles 
and two languages with localized 
message; 
@ Four-color billboard posters 
with a localized message; 
@ Customized bus posters de- 
signed to carry both a local and 
the national message; 

@ A new “Union YES” neon 
sign; 
@ A growing array of customized 
logo imprints, like buttons, T- 
shirts, bumperstickers, etc. ; 
@ Leaflets, tying your mem- 
bership or recruitment messages 
to the national campaign; 
@ And brand-new customized lo- 
cal TV commercials, which can 
provide a dramatic way to extend 
the impact of the “Union YES” 
national ads. 
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Report 


Gomez retirement 


Business Agent Don Gomez 
announced his retirement effec- 
tive June 1. Don has represented 
the Beverage industry most re- 
cently, but has spent considerable 
time in the Freight industry. He 
leaves with a record of distin- 
guished service. We wish him 
well. 

The Executive Board moved 
immediately to fill the vacancy 
created by the Gomez retire- 
ment. Recording Secretary 
Darold L. Wright was selected 
and has already assumed the 
Business Agent position. The Ex- 
ecutive Board has solicited “let- 
ters of interest” from potential 
candidates for the upcoming Ex- 
ecutive Board vacancy. Indi- 
viduals from almost all industries 
have submitted letters. The deci- 
sion will be made by early May. 


Stewards’ meeting format 


The new Stewards’ Meeting 
format was inaugurated on April 
18. The Executive Board ap- 
proved, on a trial basis, a format 
which provides for a 15-minute 
update on current issues, fol- 
lowed immediately by an infor- 
mal meeting between Business 
Agents and Shop Stewards. The 
informal meeting concludes at 8 
o’clock and refreshments follow. 
The new format seemed to work 
well at the April meeting. We 
hope to use this format three or 
four times a year. It should pro- 
vide, on a regular basis, an oppor- 
tunity for Shop Stewards and 
members to meet with their Busi- 
ness Agents. Hopefully, the end 
result will be a reinvigorated 
steward system. 


Driver seminar : 


After months of confusion re- 
garding new DMV requirements 
mandated and made effective 
January 1, 1989, we held our driv- 
er seminar on Saturday, April 22, 
in the Local 70 Auditorium. As a 
drivers’ local, drivers’ regulations 
are critical to the livelihood of 
members. The Executive Board 
invited representatives from both 
the California Highway Patrol 
and the Department of Motor 
Vehicles to attend our meeting. 
Sgts. Pete Peterson and Baxter 
Kiser attended on behalf of the 
CHP; Mr. Anthony Sass repre- 
sented the DMV. The speakers 
provided “nuts and bolts” infor- 
mation necessary to our profes- 
sional drivers. A number of our 
members had the opportunity to 
ask specific questions. The meet- 
ing, all in all, was well attended 
and, most importantly, infor- 
mative. | 





Deregulation reminder 
As I have stated in prior arti- 
cles, membership involvement in 


the ongoing debate regarding fur- _ 


ther deregulation is critical. The 
PUC, especially with its new com- 
missioners, continues to consider 
further deregulation. It’s impor- 
tant that these PUC commis- 
sioners know our opinion on a 
matter so critical to our continued 
job security. Business Agents 
have circulated the names and ad- 
dresses of the individuals we need 
to contact. Express your opinion; 
forward your post cards or letters 
to PUC commissioners. 


Ongoing Grocery problems 


The Fleming Foods strike-re- 
lated misconduct arbitrations be- 
gan in April and will continue into 
May and June. Three of the cases 
have already been heard; two re- 
main. The cases are bitterly dis- 
puted both on procedural and 
substantive issues. The union 
continues to claim that Fleming 
Foods acted in an untimely man- 
ner and that the charges lodged 
against the various individuals are 
exaggerated or unfounded. The 


union also argues: thaty Fleming: 
Foods has..applied a.different .. 


standard of discipline from case to 
case. 


_ The interest arbitration is 
. scheduled and preparations are 


well underway. The International 
Union has authorized Norm 
Weintraub, IBT Economist, to 
participate in the preparation of 


all economic issues. Preliminary ° 


meetings are scheduled for May 


and June with full and extensive 


hearings scheduled for late July. 

High-level meetings have been 
held with representatives of Safe- 
way Stores regarding transfer 
rights and contract issues for Safe- 
way employees who may be af- 
forded the opportunity to relo- 
cate to the proposed new facility 
in Tracy. We continue to press for 
full transfer rights and seniority 
recognition. We also request that 
area standards be maintained. 
Those meetings continue and fur- 
ther reports may come in subse- 
quent issues. 

Business Agent Steve Ryan of 
Teamsters Local 150 recently con- 
cluded the Transco contract. The 
agreement reflects Ryan’s stub- 
born determination to upgrade 
that contract for Transco employ- 
ees but also and in the process 
protect the area standards in not 
only his own area, but also 
throughout Northern California. 
His effort was single-handed. he 
deserves our congratulations. His 
efforts will benefit all of us. 

Fraternally, 
Joseph F. Silva 
President 
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Triple Trailer study 
stalled by Teamster alert 


The California Trucking Asso- 
ciation’s (CTA) efforts to get the 
State of California to finance an- 
other triple trailer study is in trou- 
ble. At the CTA’s request, Bud- 
get Item 2660-001-042 appropri- 
ated $250,000 to provide testing 
of extra-long trucks, including tri- 
ple trailers. Ironically, this budget 
item was contained in a section of 
the budget that sought to reduce 
traffic congestion. Teamster rep- 
resentatives in Sacramento found 
the expenditure during a review 
of the budget for fiscal year 
1989-1990. They immediately 
communicated Teamster opposi- 
tion to members of the Legisla- 


pro Tempore of the State Senate 
to Mack advising that the “tri- 
ples” proposal, in all likelihood, 
will not move this year. 


over. We will continue to press 
legislative leaders until the pro- 
posal is “blue-penciled”’ from this 
year’s budget. Even then, we'll 
need to be alert. The industry has 
been attempting to place triples 
on California roads for the past 
decade. Once the “heat” dimin- 
ishes they will trot out another 
proposal. When they do, we'll be 
there to oppose. 


Mr. Chuck Mack 


ture who sit on the Budget Com- __ President 
mittee. Teamsters’ Joint Council 7 
The communication was fol- Pear Chuck: 


lowed up last month with a letter 
from Local 70 Secretary-Treas- 
urer and Joint Council 7 President 
Chuck Mack. He called the plan 
to reduce traffic congestion by in- 
troducing triples the equivalent of 
putting out a fire with kerosene. 
In his letter Mack also argued that 
a triple trailer proposal was irre- 
sponsible in light of the miserable 
truck safety record since de- 
regulation. 

Members of the Legislature ap- 
parently have heard Teamster. 
criticism and have responded in a 
positive way to our opposition. 
Printed below is a copy of a letter 
sent by. David: Roberti, President 


Thank you for your letter op- 
posing budget item 2660-001-042 
for fiscal year 1989-90. 

I have been informed that the 
trucking industry will not be pur- 
suing legislation this year seeking 
a study of triple trailers. There- 
fore there is no support for this 
study. The legislative Analysis’ 
Office has recommended deletion 
of this item as well. 

Thank you for keeping me 
aware of your concerns. 

Sincerely, 

David Roberti 
President pro Tempore 
California State Senate 


7 





Drug testing challenge 
seeks quick disposition 


WASHINGTON, D.C. (TNS) 
—The International Brother- 
hood of Teamsters has joined 
with the Amalgamated Transit 
Union in seeking to have the 
unions’ legal challenge to Depart- 
ment of Transportation drug test- 
ing rules considered directly by 
the U.S. Court of Appeals for the 
Ninth Circuit. In a stipulation 
filed last month with the U.S. Dis- 


trict Court for the Northern Dis- 
trict of California, the unions said 
they are taking this step because it 
is in their members’ best interests 
to have the statutory and con- 
stitutional issues raised by the 
drug testing rules decided as ex- 
peditiously as possible. 

The Teamsters Union filed suit 
on December 13, 1988, in the San 
Francisco District Court. 


oICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m: 
2nd Tuesday night phone: 569-7171 Day phone: 569-9317 


To be eligible for Sick Benefits, claims must be filed at Local 
70’s office within 30 days of disability; also, dues for the previous 
month must have been paid on time. 


SICK 3ENEFIT COMMITTEE 
Chairman—Frank Arroyo 
Co-Chairman—Lee Hafley 

Recording Secretary/Auditor—George Wells 
Members: Dave Buswell, Fred Erdman, Bob Corby, Mel Isola, 
Tony Lara, Louis Marchetti, Frank Young, Marty Martinez 
Ron White, Bob Yolland 
Honorary Members: Vern Fielder, Joe DeSilva 


TEAMSTERS LOCAL 70 BLOOD BANK 
70 Hegenberger Road @ P.O.Box 2270 @ Oakland, CA 94621-0170 
(415) 569-9317 


FRANK ARROYO 
Chairman 


FRED ERDMAN 
Co-Chairman 





The battle, however, is not 


LOCAL 70 NEWS 


Why it pays 


to be Union! 


Ernie Poyorena had been 
working for the past two years for 
Sunshine Biscuits. Try as he might 
to secure a permanent position, 
the company would only employ 
him on a casual basis. Frustrated, 
he reached out for Shop Steward 
Ray Beltran and Business Agent 
Marty Frates. They reviewed the 
facts and approached the com- 
pany, with no success. Sunshine 
agreed to continue using Ernie, 
but only as a casual. Frates then 
filed a grievance on Poyorena’s 
behalf. It was heard in early 
April. The panel found in favor of 
Local 70 and placed Poyorena on 
the seniority list at Sunshine. Er- 
nie extends a special thanks to 
Ray Beltran, Shop Steward, and 
Marty Frates for their support, 
hard work, and making his se- 
niority date a reality. 


Labor Hall of 
Fame opens 


WASHINGTON, D.C. (TNS) 
—Three former Secretaries of 
Labor joined outgoing Secretary 
Ann McLaughlin in the dedica- 





- tion of the national Labor Hall of 


Fame at the-‘U.S. Department of 
Labor earlier in the year: John 
Dunlop, George Schultz and W. 
J. Usery, Jr. 

An overflow audience of more 
than 300 attended the hour-long 


-ceremony to launch the Labor 


Hall of Fame, created by the 
Friends of the Department of La- 
bor (FDL) to honor Americans 
who made truly extraordinary 
contributions toward improving 
the wages and working conditions 


_ of working men and women in the 


United States. — 


DOL exhibit 


The Labor Hall of Fame is rep- 
resented by a permanent exhibit 
on the main floor of the Frances 
Perkins Building, national head- 
quarters for the Department of 
Labor in Washington, D.C. It was 
designed and built with funds 
raised by FDL from private 
sources, principally from affiliates 
of the AFL-CIO. 

The new Labor Hall of Fame 
will be a permanent focal point 
for continuing programs to re- 
mind the nation of its debt to the 
American worker. The first hon- 
orees are: Samuel Gompers, first 
president of the American 
Federation of Labor; from gov- 
ernment, Frances Perkins, Secre- 
tary of Labor during the Franklin 
D. Roosevelt Administration; 
and from industry, Cyrus D. 
Ching, U.S. Rubber Company 
executive appointed by President 
Harry Truman as the first director 
of the Federal Mediation and 
Conciliation Service. 
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Secretary 





Treasurer's 
Report 





‘Driver seminar 


Over 300 members attended Local 70’s seminar on new commer- 
cial vehicle laws and regulations that was held Saturday, April 22. The 
meeting began with a presentation by California Highway Officers 
Baxter Kiser and Pete Peterson. They directed their remarks to the 
enforcement of commercial vehicle regulations and the “ins and outs” 
of vehicle inspections. They were followed by Anthony Sass of the 
Department of Motor Vehicles. He provided detailed information on 
the new commercial driver written and driving tests and also advised 
those present of new penalties and sanctions commercial drivers will 
suffer for code violations. Our members, as is their custom, asked both 
the Highway Patrol and DMV representatives numerous questions, 
including some they could answer. The meeting lasted approximately 
two and a half hours, concluding with lunch prepared by Trustee Earl 
Randall. The level of membership participation was outstanding and 
certainly warrants the scheduling of other seminars on subjects of 
interest. 


Pension Trust meets 


The Western Conference Pension Trust held their quarterly meet- 
ing this past month. While there was some discussion about benefit 
improvements, the trustees made no definitive decision. The discus- 
sions will continue between now and July’s meeting and, in all like- 
lihood, into October before the shape of things to come is clear. The 
good news is that our trust is fully funded and secure financially. The 
less than good news is that there is no immediate benefit improvement 
and there won’t be until a full analysis is made of the cost of each 
proposed improvement. A change will not be forthcoming until the 
trustees are sure that such change is not harmful to the plan’s financial 
status. Pension benefits have been improved close to 50 percent over 


_ the last five years. There is a strong feeling among union trustees that 


additional improvements can be made. We need, however, to develop 
cost information that will support our argument for improvements. We 
will be working in this area over the next six months. 


Supplemental Pension Plan payout 


Members who retired under the National Master Freight or 
National Automobile contracts will receive their supplemental pension 
check in the near future. This plan provides one check annually for 
retirees out of freight or cars. The benefit has improved markedly over 
the past ten years. This year’s payout will again be an improvement. As 
the cost of living continues to increase, the annual check becomes even 
more important to our retirees in their efforts to beat inflation. 


Deregulation support is statewide 


Teamsters members throughout California will write to the Public 
Utilities Commission and Governor expressing their objection to fur- 
ther deregulation of California trucking. This past month, I had the 
opportunity to speak to Joint Council 42 delegates and shop stewards 
in Teamsters Local 150, Sacramento. The response of both groups was 
outstanding. They have now joined the efforts of Local 70 and Joint 
Council 7 members, and are sending their communications to the PUC 
and Governor. We will be able to generate more than 10,000 pieces of 
mail. It is time that the public policy makers on this issue realize that we 
will not tolerate a casual or insensitive approach to this problem. 


A decision to deregulate will evoke a strong reaction and political 


consequences. 


Short notes 


Don Gomez announced his retirement this past month. Don had 
been a member of Local 70 for over thirty years and a union official for 
the past ten. During those years he demonstrated over and over that he 
was a strong advocate for the rights of workers. As with most of our 
members, let alone representatives, Don was unique—at times loud, 
brash and offensive, then on the other hand—concerned, committed 
and sensitive. He will be missed. Local 70’s Executive Board chose 
Darold Wright to replace Don as a business agent. Darold brings a 
wealth of experience to this job and ensures a smooth transition. 


Fraternally, 
Chuck Mack 
Secretary- Ireasurer 
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| Make appointments now 
for June 24 Blood Drive 





The local 70 Sick Committee is 
preparing for our next blood 
drive to be held June 24. 

We experienced a record turn- 
out in February, but also experi- 
enced delays in the actual dona- 
tions. The committeee endeavors 
to make every blood drive as 
pleasant as possible. It is with this 
thought in mind that we are going 
to attempt to schedule appoint- 
ments for the June event. 

Making appointments will be 
easy. We can schedule four peo- 
ple every fifteen minutes. All you 
have to do is call the hall at 
569-9317. You can take the next 
time slot available, or request a 
time. Please take note: If you can 
not, or do not, make an appoint- 
ment, do not stay home. Come to 
the hall on June 24th and we will 
fit you in. The appointment pro- 
cess is not instituted to keep 
members away; it is an attempt to 
make the experience more pleas- 
ant. 

The major reason the Sick 
Committeee began the Blood 


Bank three year ago was to main- 
tain the highest sick benefits pos- 
sible for the membership without 
sacrificing any other benefits. The 
committee budgets funds for do- 
nation incentives that will not 
jeopardize our major goal. Cur- 
rently, the cost of the lightweight 
jacket is exceeding the budget 
and will be discontinued after the 
June blood drive. So, June will be 
the last chance to make your sec- 
ond donation entitling you to a 
lightweight jacket. The commit- 
tee is investigating other sources 
and will reinstitute a lighweight 
jacket program when a suitable 
product that meets our criteria 
can be found. 

The committee is looking for- 
ward to an enjoyable June 24th. 
Our usual gourmet cooks will be 
on hand to serve you breakfast. 
Mark June 24th on your calendar 
and plan to come to our birthday 
activity. And please, call for 
an appointment. Try it. You may 
like it. 





CARDS 


(from Page A) 


Weintraub, Director of Econom- 
ics for the International; Chuck 
Mack, Joint Council President, 
and Local 70 members Ann 
Vargas and Gene Waddel testified 
in the most recent hearings. They 
joined industry representatives 
and providers in opposing the 
scheme offered by shippers and 
PUC staff members that 
amounted to total deregulation. 
With the closure of hearings and 
the submission of briefs, Admin- 
istrative Law Judge Francis Fer- 
raro will decide the case, proba- 
bly by June. After his decision, 
members of the PUC will either 
accept, reject, or amend it. The 
efforts by our members could be 
vital. The decision is political and 
the Teamsters are endeavoring to 
create as much political pressure 
as possible on those who will 
make the decision. Such action is 
not inappropriate. Our system is 
Democratic and political. It’s not 
only valid, but incumbent upon 
those who oppose truck deregula- 
tion to speak out and be heard on 
the issues. 


Mack at other councils 


In an effort to encourage Joint 
Council 38 (San Joaquin Valley, 
Northern California) and Joint 
Council 42 (Southern California) 
participation, Chuck Mack at- 
tended, at the invitation of Mike 
Riley, a Joint Council 42 Dele- 
gates meeting held in Las Vegas 
in mid-April. Mack, in his presen- 
tation to the delegates, stressed 
the far-reaching effect that truck 
deregulation has on all Teamster 
members. “What directly affects 
Freight, indirectly affects every 
member that belongs to our or- 
ganization”, he said. “We have an 


opportunity to not just react to 
events, but in this case to impact 
and influence the course of 
events.” Mack also spoke to a Lo- 
cal 150 (Sacramento) Shop Stew- 
ards Seminar. He again urged 
members to write and get in- 
volved opposing deregulation. 
By the beginning. of May, each 
area had inaugurated post card 
writing campaigns following the 
pattern set in Joint Council 7. 
Dan Varela, who was appoint- 
ed by Mack to be the post card 
campaign coordinator for Joint 
Council 7, reports that participa- 
tion in Local 70 is outstanding, 
participation by Joint Council 7 
Freight locals is good, and par- 
ticipation by other Joint Council 7 
locals is fair. Dan has the respon- 
sibility to plead, cajole, and 
threaten local officers so that they 
establish effective card writing 
campaigns in their locals. 


Union: $480 
Scab: $356 


WASHINGTON, D.C. (TNS) 
— About 17 million wage and sal- 
ary employees in the U.S. were 
union members in 1988, approx- 
imately the same number as dur- 
ing the previous three years, the 
U.S. Department of Labor re- 
ported recently. 

The Department also reported 
that full-time workers who were 
union members had median earn- 
ings of $480 a week in 1988, com- 
pared with $356 for those who 
were not union members. 

“The number of union mem- 
bers has been virtually unchanged 
since 1985, while the nation’s em- 
ployment has been increasing,” 
the Department said. Therefore, 
the proportion of workers who 





LOCAL 70 NEWS 


“No mas’ 
Durham 


Washington, D.C.—Teamster 
Vice President and Safety and 
health Director R.V. Durham 
told the U.S. Senate Committee 
on Commerce, Science, and 
Transportation last month that 
“Congress has done about as 
much as it can—and in some cases 
more than it should,” to regulate 
truck drivers’ behavior. He asked 
the Senators to turn their atten- 
tion toward the other parts of 
what he called “this very complex 
motor carrier safety puzzle”: 
equipment safety, motor carrier 
management, and the safety re- 
Sponsibilities of shippers. 

Citing new requirements for 
drug testing, stringent alcohol 
regulations, the new Commercial 
Driver’s License, and dis- 
qualifications for serious traffic 
violations, the Teamster Safety 
and Health Director told the 
Committee that it will be five or 
six years before the safety impact 
of these changes is known. He 
urged the Senators to wait for that 
information before mandating 
new requirements for drivers: 


Safety issue 


Durham described for the com- 
mittee several areas where the 
Teamsters Union had been able 
to gain safety and health protec- 
tions that go beyond those pro- 
vided by Department of Trans- 
portation regulations. He sug- 
gested that these are “ripe for 
rulemaking” by the Federal High- 
way Administration or the Na- 
tional Highway Traffic Safety Ad- 
ministration. 

Durham said that chronic 
problems with brakes and other 
safety equipment, and patterns of 
logbook and hours of service vio- 
lations, are really symptoms of 
poor safety management. The 
Government should recognize 
this, and find ways to deal with 
the safety management problem, 
he told the Committee. 

Much of the pressure on driv- 
ers to speed and to violate hours- 
of-service regulations comes from 
shippers, Durham said. “No mat- 
ter what you do to the drivers, this 
problem is not going to be re- 
solved until Government influ- 
ence is brought to bear on the 
shippers.” He also called for a 
permit system to cover both ship- 
pers-and motor carriers of haz- 
ardous materials. 





are union members has continued 
to edge downward, from 18.0 per- 
cent in 1985, to 17.5 percent in 
1986, to 17.0 percent in 1987, to 
16.8 percent in 1988, it said. 

Last year, 37 percent of those 
employed by federal, state, and 
local governments were union 
members, compared with 13 per- 
cent in private industry. Among 
major private industry groups, 
transportation and public utilities 
had the highest union member- 
ship proportion—33 percent. 
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LOCAL UNION 70, CITY OF OAKLAND, CA 
Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From March 1, 1989 to March 31, 1989 
CASH RECEIVED 


Dues Including Hiring Hall, Agency fees & Differenceindues. $181,851.02 
Initiation and Reinitiation Fees ............ccccceecceeeeee 12,160.00 
Withdrawal and Transfer Cards ........... 0.0 ccc cece eee ees 26.50 
Assessments and FineS........... ccc sec e cece cree e eens 15,062.63 
Funds for Transmittal for Members............0..0.eeeeees 407.50 | 
Receipts from Affiliates (Schedule A)...................00- 4,730.00 
Other Receipts (Schedule B)............. 0. cece cence eens 15,553.92 
BGNEVOIONT INSUFENCE: oc Chute Rok ane hee wer oe eies = 593,252.00 
Tharcasn Received; iiss ae res ei awe $233,043.57 
CASH PAID OUT 
SOARS Soo re caress oe be te a ae ae WEA, Ea base gs 87,192.80 
Expense AllOWANCOSs da.5. ook o bake sicn wibioas eae Se Seaeas so tle 5,100.00 
ATAVOLANOWANCOS = os. Sica ero a et reek ba be aes 1,115.00 | 
Per. Canita axes: i2 231 sisawus Gaeie | ois es au-.a Fh be eae 29,145.92 
CORTIBOHODS So iaic sc ostguct es hee oe eT RES os Ses IO 3,082.50 | 
Benefits Paid (Schedule D) ............ 0... ccc eee eee 27,230.16 
Funds for Transmittal for Members.................... 00s 397.00 | 
Refunds Dues: i.oi <n. ental eden > caste ees ae oe 842.00 | 
Refunds—Initiation and Reinitiation fees 135.00 
Refunds—Assessments, Insurance, other 420.25 | 
Office and Administrative... 0.0... 0... cc ccc cee eee ees 10,866.11 | 
EG@QAIFOGS 5. os 6 ovisica ak oo ha ees ire a ae Oe ee Ree 1,750.00 
Fa Sig: 70) al ex =) = > mp Sn cre ir RS pee ei 6 car ote ae Pe 1,612.79 
Othier Protessional FeeSs. oss. oss c ae e ew Ce ee cd wks 5,300.00 
Taxes 13,005.88 
Sick Benefit/Blood Bank Committee Expense .............. 7,139.88 
ONGAERIZING EXDBNSOS |. coca, cos 3 ssaiee hc lau ak hace be 70.34 
Meeting and Committee Expenses. ................00 eee ee 1,529.86 
DUIKO TE XDORSOS iis ches. o atch aig. vee ss Slednme awe SE tre Nine mee 112.45 
Ania Expenses. toe is ee ee ee, ee 5,135.55 | 
Out-of-Town Travel Expenses ........... 0.00 cece cee eee ees 1,686.42 . | 
Other Activities (Schedule F)..................s.s sees... 20,355.03 | 
aol 202) BS | RNG SORA ae aL ta ete aA, RRR Rae pr $223,224.94 
Net Increase (or Decrease) inCash ....................... 9,818.63 
Cash Balance Beginning of Period— General Fund— 
CROCKING ACG ean) oy a Stas Sy eee eae ae 201,896.43 
CASH BALANCE END OF PERIOD— GENERAL FUND— 
CHECKINGACOTE => oe A iss ee A $211,715.06 | 
STATEMENT OF ASSETS—Period ending March 31, 1989 | 
BEGINNING END OF | 
OF PERIOD CHANGE PERIOD 
General Fund— 
Checking Account.......... $ 201,896.43 $9'818:63; «8 =217,715:06°~ || 
ORE OSI 5 acct vtns tre 2 cinns Se 250.00 .00 250.00 | 
Change Funds in. FAs. 600.00 00 600.00 
General Fund—Certificates 
of DepositS/B .......... 25,000.00 .0O 25,000.00 
Cash in Special Funds...... 1,197.00 55.59 7,212.74 
Savings—Sick Benefit Fund . 1,864.43 «1 183.81) (2) 992,04B,24 | 
BING oa oar sar Str ee 73,643.00 .00 173,643.00 ° 
Bulidinds Sie eae. 428,824.00 (16,050.00) 412,774.00 © 
Office Furniture and 
Equipment i". 5.5.2. és 24 ___ 5,214.00 __ (874.00) — _—- 4,340.00 
Total Assets......... 844,449.01 (6,865.97) . 837,583.04 
Deduct: Obligations (Per List 
BOlOW) «. ccck hh oe ears (2,178,547.28) 3,470.65 2,175,076.63) 
Net Assets.......... $(1,334,098.27) $(3,395.32) $(1,337,493.59) 
OBLIGATIONS 
Date Description oat Amount 
ue 
3/89 Loan, International............00..+0000 2/01/2014 $2,175,076.63. | 
op PIONS ae am hen ace coon vac cine $2,175,076.63 | 
E 
ee Of Supplies.= ot. phlei 2 Aegean $ 26.00 | 
Rebs ERE SA ATIES & uals SiR ein 2109 3b ROS DRE ees 2,233.00 | 
E. 8. rajage POUND) oko oak ow coc ee sacs a oe es 1,080.99 
Refund—fravel EXpensSesS......... 02. c ec eee cee teen eee 391.19 
Adm. :Fees inel: Pkt: ASSOSS;:..2 iiss 5 asian see nb oe 11,083.00 | 
CG ors ee te ee tee cate aie oie Ga te pe Paw ee Se Be A SGT4. 
YC 15) pos al RES ae ae Gace rea ae arama tne ee arate ig bah $15,553.92 
item 20—Benefits Paid | 
Out-of-Work Benefits Paid .......... 0... ccc eee cece eee eee 3,740.00 
POTS sais ees os ig ae card noe acetate ocean eee 9,360.56 
INSUFANCO—GIOUD LING sai ek cae ct aa Pas cee vee o's 5,048.80 
Insurance—Health and Welfare ............ccccceeeeeeees 8,027.00 | 
IPISUF ARS = COON aioe sk sce dw hi ecb in wg 2 ee eae 1,047.80 
ROIEC DUOS SSF eck ae a oe ote cee BOS meee cde see Dan 6.00 
TOE eee ee Re aR ol ak Oa $27,230.16 
Item 39—Other Activities Amount 
EGUCAHON- ENG UDNCHYV s -  ute Ee ieee ete 3,448.20 
Building Maintenance..........60.. 2c. e eee eee ees Ears 1,974.55 
Mortgage and Loan Payments ..........0.....c eee e eens 3,470.65 
UCU) Bree Sage ies Beprers se 2s Re as anes cere We ies Seren bare 9,077.28 
Rent GEDOSIETOTUNGS oe i secs wis shel vine 94 0 Race vow os Bea woes asd 1,947.25 
HH & WreimBurseimOnt: 28 eh ei ie ee Ms as 400.00 
CHING sg aca are ce nS OME ee os haat ae 37.10 
cee ins LTRS Gi nc 58 GRAS SE ate aes $20,355.03 
item 8—Receipts from Affiliates Amount 
international Out-Of-Work Benefits ................0...0055 4,730.00 
NO Rate cs rs cay las ent san eee ee oa ae ae he $ 4,730.00 


BLACKSHER, Artis, March 8 
BLASQUEZ, Raymond E., March 28 
HANCOCK, Sterling W., Aue 6 


KNOCKE, Albert D., February 28 
RIVERS, Paul C., March 20 
SILVA, Mervin P., March 16 
SOHLER, Joseph X., April 9 
VALLERGA, Henry, March 15 





i 


cg i i ne aN NE A OR A it NE tN EB ett Nl le TL CC CE EEE NA et te te 


May 1989 


nt an emcee teat: tt a te A tC CC TCE OT 


ert ee es re re ee Ee Se A me a OR A re rr eS pe 


a ORO eR TOE OE APO lO a gO ar ttt ene tie nA OO LN NIT TOE TO et CT OY Nt CCT LTT CEN CLE TCO ee A PCT Oe tt 


oS ie oe 





NORTHERN CALIFORNIA TEAMSTER 


by Barbara Wolfe 
Local 856 


_ From the desk of our Local 85 
reporter, John Estes: Secretary 
Patti Bode-Kunakov is a new 
mom. Timothy Daniel Kunakov 
weighed in at 6.10 ounces on 
March 29. Little Tim’s dad is 
Bruce Kunakov of Tamaras Sup- 
ply, a Local 85 employer. 

Patti told us that Local 85’s An- 
thony (Tony) Meroshnekoff, who 
worked for Colma Drayage from 
1957 until his retirement in Janu- 
ary 1988, has an 18-year-old son 
named Alex who placed first in 
the Saddlebronk and fourth in the 
Bareback events at the Junior 
Grand Nationals at the Cow Pal- 
ace last month. Wow! Well done, 
Alex. 

The treasurer of Local 278’s 
Retirees Club, Bud Zetoony, ad- 
vised that we won’t see him for 
awhile. He and his wife, Yetta, 
are celebrating their 45th wed- 
ding anniversary. Bud told us that 
their kids wanted to give them a 
big party, but he told them that 
party time would have to wait. He 
and Yetta set off on a second hon- 
eymoon to the Grand Canyon 


*-and then on to-Texas. Ain’t love. 
grand? 3 


Local 302’s office manager Jan 
Zones is a grandma for the second 
time. Her first grandchild Gina 
Zones became a big sister on 
April 9 to Chelsea Nicole Zones. 
Parents Chuck and Nancy Zones 


are most fortunate to have such a 
willing helper. Grandma Jan 
asked two-year-old Gina to spend 
some time with her, but she can’t 
because she has to stay at home to 
take care of the new baby. 

Local 315 members just elected 
their first woman business agent. 
Congratulations Carolyn Robin- 
son and congratulations members 
of Local 315. We are quite sure 
Carolyn, previously 315’s office 
manager, will serve the members 
weil. In fact, we are so confident, 
we believe this might start a 
trend. 

One-hundred-pound Carolyn 
replaced heavyweight Business 
Agents Joe Williams and Jim An- 
gell (no jokes, please, ladies). Joe 
has become a gentleman farmer 
and resident of Stoney Ford and 
Jim was spirited away by Modes- 
to Local 386. Local 386 members 
are most fortunate to be repre- 
sented by Jim. He’s super. 

If we missed your news, it’s be- 
cause you didn’t check in. Local 
896’s Secretary Liz Neilsen re- 
sponded to our question, What 


.do you call a jack-knifed triple 


trailer? Liz said, I would cail it “a 
day off,” because you couldn’t get 
around it on the freeway to get to 
the office. Joint Council 7 Presi- 
dent Chuck Mack thought it 
would look like an accordion. 


Write to us! 


Teamster Talk is a column for Teamster members. 
We know what’s going on with officials, but what’s 
happening at your house? We’re interested in your joys 
and concerns and we would like to hear from you. Drop 


us a line at: 


Teamster Talk 
Northern California Teamster Newspaper 
150 Executive Park Blvd. Suite 2900 
San Francisco, CA 94134-3392 











fund. * 


Name (Please print): 





Address: 


(STREET) 


Local: 


Send to: 


HELP FOR SALINAS 


From Joint Council 7 


Yes, I want to help our Brother and Sister Teamsters of 

- Local 890 in their long and courageous holdout for fair union 
wages and benefits from United Foods. Please deposit the en- 
closed check or money order into the food and shelter strike 


Amount enclosed: $5 ___$10 


Local 890 Strike Committee 
207 North Sanborn Rd. 
Salinas, CA 93905 


*Not deductible as a charitable contribution for Federal income tax purposes 





(CITY) (ZIP) 







$15 p20 2S eee 


Best dollars you ever spent 
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Why you should join DRIVE 


The next round of political 
campaigns has already swung into 
action as media consultants, strat- 


"egy experts, and professional 


fund raisers join the camps of de- 
clared and officially undeclared 
candidates. The prizes for the 
winners include such powerful 
posts as Governor of California. 

Organized Labor obviously is 
not only curious about who will 
get elected, but realizes that the 
very fate of unions, of benefits 
won for working people in the 
past at a cost of sweat, tears, 
hardships, and, sometimes, 
blood, depends largely on how 
the winning candidates will vote 
in the legislative chambers in 
Washington, in Sacramento, and 
in other state capitols. And how, 
a President or Governor will exer- 
cise veto powers. 


Skyhigh costs 


It is an accepted, if not admir- 
able, fact that in this day of mind- 
boggling TV rates charged for po- 
litical “spots” on the tube, and 
astronomical fees for top cam- 
paign pros, money—the mighty 
“buck” —is usually the vital ingre- 
dient for success. The more mon- 
ey, the better the chance to get 
elected. It has always been true, 
of course, but not to the degree it 
is true today when personal ap- 
pearances reach a relatively im- 
ited audience and give com- 
paratively minimal exposure to 
the candidate, compared with 
paid TV political commerciais. 

For candidates to be elected 
who are sympathetic to Labor’s 
causes and welfare, they need 
money. One of the natural and 
obvious sources for them to get 
money, is Labor. It surely isnt 
going to come from Big Business 
and management. That ‘money is 
going to go to anti-Labor and pro- 
management candidates, espe- 
cially to those already identified 





Classification 


to be remitted to National DRIVE. 


$1.00 


Name of Company — Please Print 


Name — Please Print 


Social Security Number 


——--————-— =~ —--——- - - ~~ 5 





as such by their voting records. 

It essentially is that simple. 

In recent years, the Teamsters 
Union has put emphasis on its 
DRIVE political action fund, 
used to help fill the campaign cof- 
fers of Labor’s friends and sup- 
porters running for election or 
pushing ballot propositions or 
initiatives that are in the best in- 
teresis of Labor. 

The effort has paid off. The 
DRIVE fund, thanks to a heart- 
warming response by Teamster 
rank-and-filers and officials, 1s 
now the Number One union po- 
litical action fund in the country. 
It has approximately $5 million in 
its purse. But more is needed. 
New Teamsters President McCar- 
thy wants to increase that figure 
five-fold. He is asking every 
“Teamo” in the country, who has 
not already done so, to sign up for 
a dollar-a-week checkoff from 
their paychecks by signing a form 
like the one below. You can send 
it in to the Joint Council 7 office, 


DRIVE 


Democrat Republican Independent Voter Education 


Local Union # 


| subscribe, freely and voluntarily, the sum indicated below each week to DRIVE with the understanding that this 
voluntary contribution may be used by DRIVE for political purposes, including contributions to support candidates for local, 
state and federal offices. | understand my right to refuse to contribute without reprisal and that the amounts below serve 
merely as suggestions. | am free to subscribe more, less, or nothing, without benefit or disadvantage. 

| further hereby authorize and request my employer to deduct from my earnings the sum indicated below each week 


| reserve the right in accordance with the applicable state or federal laws to revoke this voluntary authorization at any 
time by giving written notice of such revocation to National DRIVE in accordance with such laws or otherwise. 
Suggested voluntary contribution: 


$2.00 


Pn PD ATES ere eee A ee re OG: ci Sashiase ie Gt OS eae 
A copy of the DRIVE report is filed with the Federal Election Commission and is available for purchase from the 
Federal Election Commission, Washington, D.C. 20463. 





or to your local’s office. 

There are constantly key issues 
on the legislative agendas. They 
are important to you and your 
family. In Congress there are con- 
stant battles going on over legisla- 
tion on the minimum wage, ran- 
dom drug testing, double-breast- 
ing, foreign imports, taxation of 
fringe benefits, family and medi- 
cal leave for workers, and, of 
course, the future of the Social 
Security system, In the California 
Legislature, bills are consistently 
drawn up which affect Workers’ 
Comp, trucking deregulation, 
prison labor, triple trailers, and 
OSHA funding. It never stops, 
just like elections to fill the seats 
in these law-making bodies never 
stop. 

Many Teamsters are doing 
their part now, but more can be 
done. Don’t be a freeloader and 
let your fellow Teamsters carry all 
the weight. It is being done for 
your benefit too. Sign up for 
DRIVE checkoff now. 


Date 


Other 


Signature 
Address 


State Zip 


eh oN ie ei ee eed 


<santeest at tt  t, t t  e  ttlt tt e  it t e CC ALL D LLLLLLLLL  e 
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U.S. Library of Congress ' 


Joint Council 7— 


7 EXECUTIVE BOARD 
CHINO a OEP Bae oes A cary geo President 
VEE Reman eh eee a ee, we eee s Vice-President 
RALPH ete e622 QO ra oe Secretary- Treasurer 
Paes ke es eons tec eke canon Recording Secretary 
FUSES Uae he arent Te ec, oS Th et eT Trustee 
Soa GN | Cael Rear np Rod ee mR OER rime oo a Sei a a Trustee 
LERGY Fe eet oi Soo sts indo es eae ee. Trustee 


The June meeting of Joint Council 7 delegates will be held on June 6, 


1989, at 7:30 p.m. at 8055 Collins Drive, Oakland 
Chuck Mack, President 








NOTICE TO ALL DELEGATES 


This is official notification to you in accordance with the provisions of the 
Joint Council 7 bylaws that a proposal has been made by the Teamsters Joint 
Council 7 Executive Board to increase per capita tax by five cents (.05) for the 
a of providing funds to affiliate with the California State Federation of 

abor. 

This proposal to amend Article XIII, Revenue, Section 1, will be read at the 
next delegates meeting to be held at 7:30 p.m., May 2, 1989, at 399 Fremont 
Street, San Francisco: 

A vote on this proposed amendment will be taken at the June delegates 
meeting to be held at 7:30 p.m., June 6, 1989, at 8055 Collins Drive, 
Oakland. 

The Affiliation Agreement negotiated between the California State Labor 
Federation and Teamsters Joint Councils 7, 38, and 42, permits affiliation 
with full voting and participation rights for 5 cents per capita monthly fee. 

This rate which is significantly lower than the normal rate for affiliates has 
already been approved by the Local Unions in Joint Council 38 and 42. 

The affiliation of Teamsters’ Joint Councils with the State Federation of 
Labor in no way commits Local Unions to join and participate in local central 
labor bodies. That decision remains with each Local Union. 

Fraternally Yours, 
Chuck Mack, President 
Teamsters Joint Council 7 





MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING LOCALS 
WILL BE HELD AS INDICATED: 


Local 70, Oakland 
Fourth Thursday, at 8 p.m., at 70 Hegenberger Road, Oakland. 
Chuck Mack, Secretary- Treasurer 


Local 78, Oakland 
The regular membership meeting is the fourth Monday of the month at 8 


p.m. 
All meetings are cancelled for the months of July, August, and September. 
Steve Mack, Secretary-Treasurer 


Local 85, San Francisco 

Membership meetings will be on the first Thursday, 6/1/89, at 1555 Burke 
Avenue, Unit P, in San Francisco at 8 p.m. 

There will be a Special Order of Business voted on at this meeting as 
follows: 

Extension of current $10 assessment. 

There will be a secret ballot vote on the issue. 

Stewards meeting will be on the first Monday, 6/5/89, 459 Fulton Street, 
San Francisco, at 8 p.m. 

Ron Wells, Secretary- Treasurer 


Local 216, South San Francisco 
As of the 4/12/89 meeting, meetings shall be every second Wednesday, 8 
p.m., at 1103 Airport Blvd., South San Francisco. 
R. Fitzpatrick, President 


Local 226, San Francisco 
Quarterly meeting, third: Wednesday in June at 6 p.m., at 459 Fulton 
Street, Suite 201, San Francisco. 
Ellias Phillips, Secretary-Treasurer 


Local 278, San Francisco 
The general membership meetings are held every third Tuesday of the 
month at 8 p.m. at the Apostleship of the Sea, 399 Fremont Street, in San 
Francisco. 
Jack Bookter, Secretary- Treasurer 


Local 287, San Jose 
Second Tuesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
David Haas, Secretary-Treasurer 


Local 296, San Jose : 
Fourth Thursday, at 8 p.m., at 3275 Stevens Creek Blvd., San Jose. 
Ralph J. Torrisi, Secretary-Treasurer 


NORTHERN CALIFORNIA TEAMSTER 


BULLETIN BOARD 


Meetings and Notice 


Local 302, Hayward 
General Membership meetings are held on the third Tuesday at 7 p.m., at 
492 “‘C” Street, Hayward. 
Joseph Di Prisco, Secretary-Treasurer 


Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
Safeway meetings every Thursday at 7 p.m. in the Martinez Hall. 
George Sveum, Secretary- Treasurer 


Local 350, San Francisco 


San Jose-Santa Clara District: 
Teamsters Hall 


San Francisco District 
San Francisco Electrician’s Hall 
1452 North 4th Street 55 Fillmore Street 
San Jose, California San Francisco, California 
General Membership meetings: 
June 14, in San Francisco. 
June 28, in San Jose. 
Robert Morales, Secretary- Treasurer 


Local 432, Oakland 
The next quarterly General Membership meeting will be held on Tuesday, 
June 13, 1989, at 7 p.m., at 8055 Collins Drive, Oakland. 
Robert Duncan, Secretary- Treasurer 


Local 484, San Francisco 

The next General Membership meeting will be held on Tuesday, June 13, 
1989, at 7 p.m., at the Apostleship of the Sea, 399 Fremont Street, San 
Francisco. 

For members north of Petaluma, the meeting will be held on Tuesday, 
June 20, at 7 p.m., at the El Rancho Tropicana, 2200 Santa Rosa Avenue, in 
Santa Rosa. 

Joseph Ault, Recording Secretary 
Local 490, Vallejo 

Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 

Casey Sawyer, Secretary-Treasurer 
Local 576, San Jose 

Second Wednesday, at 8 p.m., at 1510 Park Avenue, San Jose. 

Louis D. Riga, Secretary-Treasurer 
Local 588, Hayward 

Third Thursday of each month at 8 p.m. at the Union Hall. 

LeRoy A. Salido, Secretary-Treasurer 
Local 624, Santa Rosa 

Fourth Thursday, at 8 p.m. Note meeting address change. The May 
General Membership meeting will be held at the Labor Center Hall, 1700 
Corby Avenue, Santa Rosa. 


Note: A guest speaker from the North Coast Trust Fund will address the- 
general membership on the plan coverage for all North Coast Trust fund 


plans. Your spouse is invited. 


Note: There will be a vote at the May General Membership meeting to 
suspend the June, July, and August General Membership meetings for the 
summer recess. 


Special Notice: As a result of the merger of Local 980 into Local 624, and 
due to the large number of seasonal employees in the food processing 
industry under former Local 980, we are hereby notifying all members that 
nominations for the Executive Board elected positions will be held on 
September 14, 1989, at the Santa Rosa Veterans Memorial Building, 1351 
Maple Avenue, Santa Rosa at 8 p.m. in the West Side Lodge Room. The 
election shall be conducted by mail referendum ballot, and the ballots will be 
counted on October 16, 1989. 

Effective 4/1/89 new office hours will be as follows: 

Monday through Thursday: 7:30 a.m.-4:30 p.m. 

Closed for lunch: 12:30 p.m.-1:30 p.m. 

Fridays: 7:30 a.m.-12:30 p.m. (Except if Friday falls on the last business 

day of the month; then the office will be open until 4:30 p.m.). 

Al Andrade, Secretary-Treasurer 


Local 665, Daly City 
Fourth Monday, at 8 p.m., at 6540 Mission Street, Daly City. 
There will be no meetings held during the months of July, August and 
September. 
David E. Powell, Secretary- Treasurer 


Local 853, Oakland 
Second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Al Costa, Secretary-Treasurer 


Local 856, San Francisco 
All meetings will begin at 8 p.m. 
May 30 at the Grosvenor Hotel in South San Francisco 
June, July, and August meetings cancelled during summer months 
September 26 at Local 853’s meeting hall in Oakland 
October 31 at the Grosvenor Hotel in South San Francisco 
November 16 Thanksgiving meeting to be announced 
December meeting cancelled 
The address of Local 853’s meeting hall is 8055 Collins Drive in Oakland. 
The address of Grosvenor Hotel is 380 South Airport Bivd., in South San 
Francisco (the meetings will be in the Essex Room). 
Ben Leal, Secretary-Treasurer 


Local 860, Daly City 
Second Wednesday, at 6 p.m., at 1119 Hillside Bivd., Daly City. 
Note: Meetings will be suspended for the months of July, August, and 
September. 
John Becker, Secretary- Treasurer 
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Local 890, Salinas 
Second Thursday, at 8 p.m. at 207 Sanborn Road, Salinas. 
BYLAW AMENDMENT 

The result of the recent balloting for a Bylaw Amendment (Article XVII, 
Section 2(a)) to increase dues of Local 890 members was as follows: Yes, 
867; No, 449. 

Therefore, subject to the provisions of the Constitution of the International 
Brotherhood of Teamsters, effective March 1, 1989, the dues of this union 
shall be set at two and one-half (2%) times the hourly earnings of its 
members, not to exceed two (2) times the hourly rate plus five dollars. This 
increase shall not be applied to the United Foods contract until the conclusion 
of their strike. 

Franklin L. Gallegos, President 


Local 896, Oakland 

Northern California Soft Drink and Beverage Distributors, Inc. 

All meetings will be held at 8400 Enterprise Way in Oakland at 10 a.m. The 
next meeting will be on Saturday, May 20, 1989. 

Northern California Anheuser-Busch, Inc., and Bell Distributing. 
. All meetings will be held at the City of Suisun City, Community Recreation 
Center, located at 586 Wigeon Way in Suisun. The next meeting will be on 
Tuesday, May 23, 1989. Tuesday meetings will begin at 5 p.m. and nutes 
meetings will begin at 9:30 a.m. 

Anheuser-Busch, Fairfield 

In compliance with the International Constitution, effective April 1, 1989, 
ts will be $111 per quarter. $108 per quarter dues and $3 per quarter strike 
und 

Any member failing to pay quarterly dues on or before the 15th day of the 
second month of each quarter shall pay a penalty of $1 in addition to regular 
dues. 

Any member failing to pay quarterly dues on or before the 15th day of the 
third month each quarter shall pay a penalty of $3 in addition to regular dues. 

Any member failing to pay dues for a period of three (3) months shall be 
considered suspended and shall be subject to a reinstatement fee of $210 
plus back dues. 

lf you have paid your dues of $108 for the second quarter of 1989 (April, 
May, and June, 1989) please remit another $3 immediately so that your dues 
will be up-to-date through the end of the quarter. 

Please be sure that the correct amount is sent. If you have any questions 
as to the amount owed, please call the union at 635-3102. 

Ken Mathison, Business Representauve 


Local 912, Watsonville 
General Membership meetings are held as follows at 163 West Lake 
Avenue, Watsonville. 


Heavy Duty Sales: Third Wednesday at8p.m.- 0 oy =| 


Frozen Food & Cannery Apples: Fourth Tuesday at 8 p. m. : — 
Sergio Lopez, Secretary-Treasurer 


Local 921, San Francisco 
General Membership meetings—1989 


May 24 September 27 
June 28 October 25 — 
July 26 November 15 
August 23 December 20 


All meetings will be held on the fourth Wednesday of each month, except 
for November and December. 
Meetings are at 1 p.m. and 8:30 p.m. in the Auditorium at 450 Harrison 
Street in San Francisco. 
Ben R. Papapietro, Jr., Secretary- Treasurer 


East Bay Teamster Retirees 
Monthly membership meetings are held on the third Wednesday, at 11 
a.m., at Local 70’s Auditorium at 70 Hegenberger Road in Oakland. 
George King, President 


Local 278 Retirees Club 
Second Wednesday every three months, at 12 noon, at the Granada Cafe, 
753 Mission Street in San Francisco. The next meeting will be held in 
June. 
Richard Wagner, President 


Local 315 Retirees, Club 
Local 315 Retirees Club meets the third Tuesday of every month at 10 a.m. 
at Local 315’s hall at 2727 Alhambra Avenue in Martinez. 
Dick Fleming, President 


Central Coast Retiree Club 
Last Thursday of each month at Local 890’s office, 207 North Sanborn 
Road in Salinas. 
Don Smith, President 


Local 856 Retiree Club 
All meetings start at 11 a.m. Meetings are at Local 85, Room 200, 459 
Fulton Street in San Francisco, or Local 588, 492 “C”’ Street in Hayward. 
May 2—Local 85 
June 6—Local 588 (Pot luck) 
July and August—Suspended for vacation 
September 5-—To be announced—Anniversary Party 
October 3—Local 588 (Pot luck) 
November 7—Local 85 
December 5—To be announced—Christmas Party 
Madge Basuino, President 


Teamsters Retiree Club of Santa Clara County 
Monthly meetings are held on the third Thursday, 10:30 a.m., at Local 
287’s meeting hall, 1452 North 4th Street in San Jose. 
Gilbert A. Garcia, President 
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Propose triple penalties for employers 


Sen. Frank Lautenberg (D- impose upon employers that vio- _ said it is time to look more closely 


Few stoppages last year 
WASHINGTON, D.C. (TNS) _ reau of Labor Statistics reported. 


N.J.) has introduced legislation late worker safety and health at civil penalties. Civil penalties —In 1988, fewer major work The amount of work time lost to 
could deter violations of the stoppages began and involved _ stoppages in effect in March 1988 


(S.490) that would triple the standards. 
amount of civil penalties that the 
Occupational Safety and Health 


“an inadequate tool for protect- steeper fines, he said. 
Administration (OSHA) could ing worker safety,” Lautenberg 


Calling criminal prosecutions OSHA Act if OSHA could levy fewer workers than in any of the | —those that began in 1988 or be- 
preceding forty-one years, the gan earlier and continued into the 
U.S. Department of Labor’s Bu- year—also was at a record low. 


ee 
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Olmos 


The second year of the AFL- 
CIO’s $13 million “Union YES” 
advertising campaign was un- 
veiled at the annual mid-winter 
meeting of the federation’s Exec- 


ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 
Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storage 
moenakR ie wenosonl 
2" NAPA 
~ Kenyon Building Supoply 
C-Line Express 


OAKLAND 
Yellow Cab Co. 
George Orin Tires 
J.L. Henderson and Co. 


REDDING 
Redding Tire 
Sierra Tire 
Foothill Distributors 
Pepsi Cola of Redding 
C&JTire 
Cal Liquid Gas 
Foothill Distributing 
Boyd's Coffee 
Glassburn Motors 
F. B. Hart 
Hugh's Tire 
Motor Supply 
Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 
76 Redding Truck Plaza 
Rodway Chevrolet 
Rother's Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 
Nor Cal Beverages 
Seven Up Bottling Co. 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire 
Radial Tire & Radial Recapping 
SAN FRANCISCO 
A. D’Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 
Service 
Smith Corona Marchant Corp. 
W. W. Gainger Co. 
Monroe Motors 
Coit Drape Cleaners 
Park Lane Cleaners 
French Drapery 
Keith's Tire Centers 
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“Union YES” adds Olmos 


utive Council in Bal Harbour, 
Florida, with the announcement 
of two 1989 network TV flights, a 
bi-lingual English/Spanish cam- 
paign featuring Miami Vice star 
Edward James Olmos, and an ex- 
panded selection of new media 
tools for use in local “Union 
YES” tie-ins. 

Olmos, who was nominated for 
an Academy Award as Best Ac- 
tor for his performance in the mo- 
tion picture “Stand and Deliver,” 
will appear in new English and 
Spanish-language TV commer- 
cials during 1989’s largest run, 
from about September 15 through 
October15. Alsoreturning tothe 
campaign this year are stars Jack 


Lemmon, Tyne Daly, and: 


Howard Hesseman. 


Corard Tire Service 

Dy Doe Wash Co. 

Aero Messenger Service 
Special T 

Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 

Scenic Tours Bus Co. 
Arvey Paper 

San Francisco Autocenter 
Van Ness Auto Plaza, Inc. 
European Motors, Ltd. 
Ron Greenspan VW/Subaru, Inc. 


‘mmo ® oe SAN JOSE 
Coors Distributing Co. 
of San Jose 
Dab German Beer 
Grolsch Beer 
Killian Red 
Mackeson Stout - 
Moosehead Beer 
Whitbread Ale 
Browning and 
Ferris, Ind. 
O’Connor Hospital 
Stevens Creek Volkswagen 


SAN LEANDRO 
Toyo Tire 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANTA ROSA 
Coors Beer 
Pepsi-Cola 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 
McLeas General Tire 
Seven-Up Company 


STOCKTON 
Simon Sez Toy Stores » 
Darwin Farms 
Hickenbotham Bros. Ltd. 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 
Gerard Tire Service 
Big “O” Tires 
Northern California Savings 
and Loan Association 
Sunnyside Farms 
USA Today 
Sealy Mattress 
Brooks Cameras 


CONTRA COSTA COUNTY 
Martinez Bus Lines 


EAST BAY 
Gateway Bus Company 
Big “O” Tires, Richmond 
artinez, Hayward and 
Oakland 
Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier Ice Company 
Roberts Tire Co. 
Alameda Hospital 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 


Dallas Allen 





Big, affable Dallas Allen, Sec- 
retary-Treasurer of South San 
Francisco Teamsters Construc- 
tion Local 216, died suddenly 
April 2 at his Santa Rosa home. 
He was only 54, but had under- 
gone two heart bypass operations 
in recent years. 

Son of a Wyoming coal miner 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are currently involved in a labor dispute: 


Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary 
(Castro Valley) 

Keith’s Tire Center 


HUMBOLDT and 

DEL NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whitely Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia:Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck Stop 
Mendocino Van & Storage Co. 


PENINSULA 

Walgreen's 

(Daly City) 
Parts Exchange (Partex), 

(So. San Francisco) 
Commercial Tire Warehouse 
Tire Master, Inc. 
Howard Tire Service 
Crown Imports Co., Inc. 
Coit Drapery Cleaners 

(Burlingame) 
Dydee Wash & Co. 

(So. San Francisco) 
Bakers of Paris 

(So. San Francisco) 
Coast Side Scavenger Co. 

(Pacifica) 
International Marine Paint 
Harbor Ready Mix 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Booster Bread Co. 
Bayshore Friction Materials 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Goldeen’s Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Bayshore W. D. Warehouse 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Lable Tire Co., “d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith's Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier lce Company 


SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 

Kennedy Enterprise 
M & M Bus Co., California 

Sightseeing Tours 
Senor Foods 
Producers Dairy (Fresno) 
Kiasco Products 
Coors Beer 
Calso 
Sierra Spring Water Company 
Tree Top fruit juices 





who had been a member of the 
United Mine Workers Union for 
more than forty years, Allen first 
joined the Teamsters Union and 
Local 216 in 1965 after moving to 
San Francisco from Wyoming 
with his family. 

Born in Frontier, Wyoming, 
Allen joined the Marine Corps in 
1954, a year after graduating from 
Rock Springs High School. Hon- 
orably discharged from the Corps 
in 1957, he then worked for eight 
years On various construction 
projects in Wyoming before mov- 
ing to San Francisco. His first job 
here was driving a cement mixer 
for Rhodes and Jamieson in San 
Francisco. 

Allen was appointed a Trustee 
and member of the Executive 
Board of Local 216 in 1968. In 
1972 he was appointed Business 
Agent and Recording Secretary, 
filling an unexpired term. He was 
elected President in 1978. In 1980, 
he was appointed Secretary- 
Treasurer, again filling an unex- 
pired term. He was elected 
Secretary-Treasurer in 1982 and 


-reelected in 1985 and 1988. 


Allen was known for his devo- 
tion to four special interests—his 
family, the Marine Corps, hunt- 
ing and fishing, and Little League 
baseball which he served as a 
coach. 

Allen was a trustee for the 
Construction Health and Welfare 
Trust Fund, Treasurer of the San 
Francisco and San Mateo Heavy 
Highway Committee, and a 
member of the Friars Club. 

He is survived by his wife, 
Nancy; three sons, John, Dallas, 
Jr., and Dave; a daughter, Mrs. 
Frances Donovan; three broth- 
ers, Jeff, Gary, and Bryce, and six 
grandchildren. 
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Ray Blasquez, Sr., a member 
of Oakland Teamsters Local 70 
for thirty-eight years and its for- 
mer Vice President, died March 
28 in San Leandro. He was 75. 

Blasquez, father of Oakland 
Teamsters Local 853 President 
Ray Blasquez, joined Local 70 in 
1937 as a truck driver. He took 
time out during World War II to 
serve in the Navy and saw action 
in the South Pacific combat zone. 
He retired from Local 70 in 1975, 
but remained active as Recording 
Secretary of the East Bay Re- 
tirees Club. 

“He was an active voice for all 
retirees, at the ready constantly 
for the right of the elderly, always 
lending a hand to those more 
needy than himself,” a veteran 
Teamster leader said of Blasquez. 

Blasquez was born in Mac- 


otera, Spain, the oldest son in a_ 


family of nine. His family emi- 
grated to the United States and 
settled in Hayward in 1920 when 
he was only seven. 

Besides son Ray, Jr. of San 
Ramon, Blasquez is survived by 
his wife, Isabel, and a daughter, 
Mrs. Kathy McCormick of Mar- 
tinez, and four grandchildren, 
Marc, Katie, and Kris Blasquez, 
and Martha McCormick. 
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Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 


BLACKSHER, Artis, Local 70 
BLASQUEZ, Raymond E., Local 70 
HANCOCK, Sterling W., Local 70 
KNOCKE, Albert D., Local 70 
RIVERS, Paul C., Local 70 

SILVA, Mervin P., Local 70 
SOHLER, Joseph X., Local 70 
VALLERGA, Henry, Local 70 
AQUILINA, Joseph J., Local 85 
BANKS, Alfred W., Local 85 
CARLSON, Frank E., Local 85 
GALLARDO, Joseph J., Local 85 
LEONARDINI, Guido, Local 85 
LUCIANO, Frank, Local 85 
MONTETON, Thomas, Local 85 
SILVA, Mervin P., Local 85 
WILKINSON, Keith, Local 85 
WOOD, Edwin A., Local 85 
ALLEN, Dallas, Local 216 
CHAVEZ, Max, Local 216 
McCALL, Thomas, Local 216 
WELSH, Patrick, Local 216 

SAARI, Ossian, Local 226 

BAILEY, William, Local 287, Retired 
MENACHO, Frank, Local 287, Retired 
DEANE, Donald, Local 302 
DUBBERLEY, Esther, Local 302 
HARDWICK, Harold, Local 302 
PEAL, Fannie, Local 315, Retired 
PENA, Enrique, Local 315 
PIERCE, Henry, Local 315, Retired 
VAKULICH, Donald, Local 315 
WEATHERBY, Ellis, Local 315, Retired 


FABRI, Basilio, Local 484 
ROSSI, Giovanni, Local 484 
VIEITAS, Eliadio, Local 484 
BLOOM, Eric, Local 576 
MONTEDEOCA, Juanita, Local 624, 
Retired 
POWELL, Jasper, Local 624 
RIEBLI, Frank, Local 624 
SPIERINGS, Antonius, Local 624 
WILSON, Robert J., Local 624 
BOLTON, Joel, Local 665 
ESPY, Edwin, Jr., Local 665 
LEE, James, Local 665 
ROSARIO, Benjamin, Local 665 
SARTORI, Peter, Local 665 
SOUZA, Don, Local 665 
CARDIASMENOS, Paul, Local 853 
DE ROSSETTE, Kathryn, Local 853 
KUNKEL, Clifford, Local 853 
SCARBOROUGH, Wilburn, Local 853 
WILCOX, Richard, Local 853 
WOOD, Charles, Local 853 
CUASITO, Victor P., Local 856 
KERR, David, Local 856 
MAITA, Salvatore, Local 856 
CARPENTER, John I., Local 896 
FRANKE, Robert R., Local 896 
GAYDOS, George, Local 896 
KLOBUCHAR, John, Local 896 
MILLER, Mathilda, Local 896 
RUGGERI, Dante, Local 896 
SCHNELLER, Michael J., Local 896 
VENNERI, Peter, Local 896 
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California Teamsters Legislative Report 


By Gerald O'Hara, Legislative Representative 


Teamster bills moving—A number of Teamster- 
sponsored bills have been heard in committee and are 
moving through the legislative process: 


Protection for job applicants—Senate Bill 342 by 
Senator Bill Craven, R-Carlsbad, has passed the Senate 
and is on its way to the Assembly. It will protect public 
employment job applicants from anti-union discrim- 
ination. 

Unpaid wages—Senate Bill 803 by Senator Bill 
Greene, D-Los Angeles, requires the State Labor Com- 
missioner to advertise any unpaid wages collected from 
employers on behalf of workers. The bill passed the 
Senate Industrial Relations Committee and is on its way 

to the Appropriations Committee. 

Workers’ Compensation study— Assembly Bill 
323 by Assembly Member Patrick Johnston, D-Stock- 
ton, passed the Assembly Finance and Insurance Com- 
mittee. It will require the Department of Industrial 
Relations to determine the job classifications of employ- 
ees who collect benefits from the Workers’ Compensa- 
tion Uninsured Employers Fund (UEF). The UEF is 
financed from tax dollars and pays injured workers 
benefits when their employers illegally fail to cover 
them with workers’ compensation insurance. 

Privacy of medical records— Assembly Bill 1194 
by Assembly Member Burt Margolin, D-Los Angeles, 
left the Assembly Finance and Insurance Committee 
with a unanimous bipartisan vote. AB 1194 will ensure 

- the confidentiality of medical records of workers’ com- 
pensation insurance claimants. 


Computer enforcement—AB 2282 by Assembly 
Member Delaine Eastin, D-Fremont, has been intro- 
duced to establish a central computer system to make 
enforcement of citations against contractors easier. The 
Teamsters support this measure. 

Carrier’s definition— Assembly Bill 1684 by As- 
sembly Member Jim Costa, D-Fresno, will clarify legal 
definitions of “common” and “contract” carrier in the 
trucking industry. The bill left the Assembly Utilities 
and Commerce Committee and is headed for the Ways 
and Means Committee. 

Freeway accidents and response time—The 
Teamsters are supporting AB 480 by Assembly Mem- 
ber Richard Polanco, D-Los Angeles. This bill is de- 
signed to improve the response time it takes to get to an 
accident and remove any disabled vehicles. 

Bad bills lurking: 


Apprenticeship programs and collective bargain- 


ing—Assembly Member Trice Harvey, R-Bakersfield, 
has introduced AB 587 which would promote the use of 
apprenticeship programs outside collective bargaining 
agreements. 

One year exemption from the new Commercial 
Drivers License law—AB 1373 has been introduced by 
Assembly Member Dan Hauser, D-Eureka, for the 
purpose of waiving the new DMV commercial drivers 


test, for certain drivers, for up to one year. The Team- ~ 


sters believe that there should not be any exceptions in 
the testing program. 

A bad bill for animal trainers— Assembly Mem- 
ber Bill Bradley, R-Escondido, has introduced AB 
2232, which would undo much of the work done by the 
industry to improve the regulations governing the han- 
dling of wild animals. 

Firefighters want out of the Commercial Drivers 
License program—The Teamsters are strongly op- 
posed to this measure. AB 264 by Assembly Member 
Bill Lancaster, R-Covina, gives a blanket exemption for 
firefighters from the requirements of the new Commer- 
cial Motor Vehicle Driving Law. We continue to believe 
that everyone operating a type of vehicle defined in the 
act should be tested. 

Attendance at traffic violator schools severely lim- 
ited—Assembly Member Pat Johnston, D-Stockton, 
has introduced AB 451, which would limit the right of a 
driver to attend traffic school to once every three years. 
Existing law allows drivers to attend once in every 
twelve months. 

Truck speed fine increase—Senator John 
Seymour, R-Anaheim has introduced SB 463 which 
would increase the penalty on a violation of the 55 mile- 
per-hour speed limit from $100 to $200. The Teamsters 
are opposed to the bill. 

Payroll data to Workers’ Comp. carriers—A 
Teamster-sponsored bill by Assembly Member Gwen 
Moore, D-Los Angeles, also passed its first committee 
with a unanimous bipartisan vote. AB 1476 would re- 
quire all truck and bus companies to forward payroll 
data to the PUC which would send it off to the employ- 
ers workers’ compensation insurer. This will help fight 
underinsurance in the transportation industry which 
harms employees and honest employers alike, and costs 
millions of taxpayer dollars for payment of benefits to 
uninsured employees. At the hearing, the PUC’s testi- 
mony in opposition to this measure made little sense to 
the committee members who realized that it will ulti- 
mately help eradicate an illegal and harmful practice. 


Hearing on comprehensive health insurance— 
Some five million working Californians have no health 
insurance. Recently, the Assembly Labor Committee 
heard.testimony on three bills which attempt to tackle 
the lack of health coverage among the working poor. 

AB 328 by Assembly Member Burt Margolin, D- 


Los Angeles, and AB 350 by Assembly Speaker Willie 


Brown, D-San Francisco, require every employer to 
provide basic health insurance for their employees. We 
are generally supportive of the approach taken in these 
measures. 

In contrast, we are opposed to the approach taken 
by Assembly Member Phil Isenberg, D-Sacramento, in 
AB 60. Under AB 60, catastrophic health insurance 
would be made available by private insurance com- 
panies for purchase by otherwise uninsurable workers 
(such as cancer or AIDS victims). The profits of insur- 
ance companies would be subsidized by raising the 
disability tax paid by workers. We oppose any bill which 
is funded by increases in the disability tax. 


Other good bills moving along: 


Moonlighting security guards— Assembly Bill 108 
by Assembly Member Dick Floyd, D-Hawthorne, 
would prevent off-duty police officers from moonlight- 
ing as security guards during strikes. It left the Assembly 
Labor Committee and will soon be heard in the Assem- 
bly Ways and Means Committee. 

Alternative work week agreements—Senate Bill 
566 by Senator Bill Greene, D-Los Angeles, will re- 
quire employers. who institute alternative work week 
agreements to file those agreements with the Depart: 
ment of Industrial Relations. It passed the Senate In- 
dustrial Relations Committee and is on its way to the 
Senate Appropriations Committee. 

Fines for fraudulent shipper practices—Senate 
Bill 493, by Senator Herschel Rosenthal, D-Los An- 
geles, would increase the ability of the PUC to fine 
shippers who engage in fraudulent practices. This bill 
left the Senate Committee on Energy and Public Util- 
ities and is also on its way to the Senate Appropriations 
Committee. 

Collective bargaining wages presumed reason- 
able—SB 441 by Senator Larry Stirling, R-San Diego, 
also passed the Senate Energy Committee. SB 441 will 
require the PUC to presume that wage levels in collec- 
tive bargaining agreements are reasonable when setting 
public utility rates. 


Comp 
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1989 was presented to the Gover- 
nor and the Legislative lead- 
ership. 

The bill will produce $2.56 bil- 
lion in new cumulative benefits 
over the next three years if it wins 
legislative approval, however, re- 
forms reduce this amount by 
$1.13 billion for a net gain of $1.43 
billion. 

At the top of the benefit struc- 
ture, temporary disability bene- 
fits will be increased to a max- 
imum of 100 percent of the state’s 
average weekly wage in 1992. 
That is estimated to be $511. The 
three-step increase from today’s 
maximum of $224 will be $322 in 
1990, $420 in 1991, and $511 in 
1992. All amounts are for injuries 
occurring on or after January 1 of 


the effective year. Thereafter, the 
maximum will be increased auto- 
matically up to 5 percent a year. 

The bill also adjusts the mini- 
mum weekly benefit to $126 or 
100 percent of the employee’s 
average weekly wages. A careful 
review of this indicates very few 
Teamster workers will be affected 
but codification of the Montana 
decision for seasonal workers will 
help offset the minimum benefit 
as the maximum benefit changes 
are applied. 

Death benefits are raised to 
$95,000 from $70,000 for one sur- 
viving dependent, and to 
$115,000 from $95,000 where 
there are more dependents. An 
additional death benefit will be 
paid until the youngest minor 
child is eighteen years old. Some 
have calculated this benefit to cost 
as much as $350,000. Burial al- 
lowances are increased to $5000 


from $2000 for private sector em- 
ployees and to $4500 from $1500 
for public sector employees. 

In order to speed the payment 
of benefits, the bill sets new dead- 
lines for employers and automatic 
penalties payable to the 
employee. 

Under the bill, vocational re- 
habilitation plans are more strict- 
ly regulated. For workers whose 
injuries are less than 10 percent 
and more than 70 percent, there is 
no permanent disability offset. 
There is an offset of up to 50 per- 
cent or $10,000 for workers’ dis- 
ability rated between 10 percent 
and 70 percent. And, where an 
employee has not achieved con- 
templated earnings, a propor- 
tional refund of the offset is pro- 
vided for. Permanent disability is 
payment for lost earning capacity. 

The bill limits the payment of 
certain psychiatric injuries. The 


“honest misperception” rule in 
the Albertson's case is repealed, 
requiring such claims to be based 
on actual events and objective 
medical standards, The bill re- 
quires apportionment of perma- 
nent disability indemnity based 
on the relative extent of work- 
related causation. And, the bill 
excludes compensability of spec- 
ified psychiatric injuries resulting 
from lawful personnel actions of 
the employer. 

The most controversial section 
of the bill will likely be the Medi- 
cal Evaluation section which re- 
quires the initial medical evalua- 
tion be made by an agreed or 
impartial medical evaluator. Pres- 
ently, both sides select a physician 
of their choice and often the re- 
ports reflect either the employer’s 
or employee’s bent. Under the 
proposed bill, the injured worker 
may pick from a panel of four 


physicians who conduct the eval- 
uation. Either party is limited 
from filing an Application for Ad- 
judication relating to permanent 
disability until there has been an 
evaluation by an agreed or impar- 
tial medical examiner. This 
change does not alter the free 
choice of treating physician. 

The administration of the 
workers’ compensation program 
will be transferred to a new Divi- 
sion of Workers’ Compensation 
with an Office of Benefit As- 
sistance and Enforcement, an Of- 
fice of Benefit Determination, 
and an Office of Claims Ad- 
judication. 

Under the bill, the Workers’ 
Compensation Appeals Board’s 
authority is limited to those judi- 
cial powers vested in it by the La- 
bor Code and the terms of office 
of its members are increased to 
six years. 





